THE PALMS

A et e e POt et Pt
TOWN & COUNTRY CLUB
3 " ] {83 T A

| 22MDec, 2023
Ms Sandeep Kaur,
H.no ~1600, Chowk Karori,
Amritsar -~ 143001.

Subject Offer of Trainitiq

| Dear Ms. Kaur,

With réfe_rence to your application we are pleased to confirm the OJT in Human
Resource at “The Palms Town & Country Club” B Block Sushant lok, phase 1,
Gurgaon ~ 122001

Details — . tin
s Date of Joining —~ 27" Dec, 2023
¢ Duration of.Training 6 months
« Stipend Rs.5000 /- PM
Facilities - :
s On duty meals
= Uniform and uniform laundry
Subumnitlals ~ ; 3 : :
s Scanned copy of “No Objection Certificate” duly signed by the college authorities
to be submitted.
Fitness certificate to be submitted on the day of joining.
Education Certificate (10"&12" Marksheet)
Identity proof or permanent address proof (Aadhar Card/Pan Card).
4.no. passport size photographs.
Bank Account Details (Passhook or Cancel Cheque Copy)
Covid-19 Vaccine Certificate (I & Il Dose)
e Police Verification Certificate.

Please report to the Human Resource Department on the joining date at 10:30 am in
business formals.

Thanking You

For The Palms Town & Country Club
(Ambience Hospitality Management Pvt. Ltd.)

e

Alishan Raza : (ACCEPTED)
Human Resource Manager ;

The Palms Town & Country Club
13 Block, Sushant Lok Phase 1, Gurgaon - 122 001. Haryana, India,
Phone: 91-124-4199900 Fax: 91-124-4 199988
www.thepalms.in
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MBD HOUSE GULAB BHAW
6, BAHADUR SHAH ZAFAR MARG, NEW DELH;:"(IGgﬁ ;t;la)‘:;‘ 5
PH. 23317931, 23318301, 30012345, 41500091-94,
e-mail : brignt@mbdgroup.com
February 02,2024 ke

Mr. Sunny Ranjan Kumar . ' G s
Laka Tola, Goreakothi -
Siwan

Bihar- 841434

PRI T e

Dear Mr Sunny, Vi e

With reference to your application and subsequent discussion we havéfhad with you, we are pieased to offer you !:he
; pos;tmn of Feod & Beverage Associate in Food & Beverage Servire Departmem at Radisson Blu MBD Mtel, Noidz

‘mu amadmed to join us latest on February 05, 2024

ﬁppmm:mant Ietter shall be issued sublect to re!erence check subtmsswn and verification of me fnilpwmg certificates or
testimonials: ) : .

it ?rse—emp!oyment medical should be complcted before joining.
2, Experience, Educational / Technical QualiﬁcatiowCemﬂutes ete
'3 @asspart‘Sii&rE&QWgsaph; -

fg

tand a ceptance as sotfmyd omhe}bgy




Appointment Letter

Date: 23 Jan 2024

Mr. Md Masoom Ali

$/0 Babuddin Ali

Srinagar. Siwan

Bihar- 841226 -

Employee Code: 8033412

Dear Masoom,
On behalf of Imperativ Hospitality Pvt Ltd the owning com
. (referred to herein as the "Employer”), we have pleasure
~ appointment as Guest Service Associate in F&B Service d
Boutique Amritsar in Amritsar with effect from 17 Jan 2024,

This offer is subject to the following terms and conditions and uj
ompletion of a required medical examination which deems you
ubsequently to you remaining medically fit.

. Job Assignment

In this position of Guest Service Associate ,you will report i
Manager. You will be responsible for efficient and smooth
department, whilst achieving the budgeted financial targets for
the Hotel Business Plan. You are required to follow all org
mm!s aﬁé pahcies. De&aﬂed 1ob description will be provided

Your monthl y Gross Satary would be Rs 12,916.00. Detailed b
is aﬁa@hed in Annexure-A.

ve/lLocal Bonus

mcom  CN - U729




. Entertainment and Travel
Case your positien requites the entertainment of but
approved, this will be permilled in the F&B outlel available i
cases, you are required 1o secure advance approval from
and complete an Entertainment Check ensuring that you state
and organization of those you entertain 1t is naturally mﬁ%‘f@z‘féﬁf
takes place in the hotel.  All legiimate business and travel e
reclaimed by completing the hotel's Expense Claim form a
approval from the Department %ea{f& You are responsible f
business entertaining and expenses do not exceed your bud

5. Benefits
Provident Fund

 The Employers’ Contribution to your Provident Fund is aww’[f
salary but this will be maintained as per the terms a :
Employees Provident Fund and Miscellaneous Provisions
Medical Coverage
You will be provided with medical coverage for yourself, your spot
two dependent children, in keeping with organization policy ar
statutory provisions.
Gratuity
Our entitlement to payment of Gratuity will be gawmeﬁ as mr ﬁw
statutory provisions of the Payment of Gratuity Act, 1972.

attire or uniforms appropriate to

re required to be in formal
ol ibed by the organization from

| adhere to the gizamaﬁi prescri

m s will be zw ;wr ttze pmvzsgms of me; agﬁp mma 8!
gat these holidays and the rules and regulations

nded from time to time. Please note that the
Head must be obtained prior 10 you proceeding on |




Transportation
: 7ou will be responsible for making your own trans sportation arra
from work irrespective of duty imings. Th o

he hotel has

regard A5 No i!aﬁlkty ¥

. Probation and Confirmation

Py ittt
T j:; ?:;s; 1?6;%& ys of your employment will be deemed as a prob
du which time either party may ws!h:
¢ ,uﬁ furnishing re minate
: N g reason, ler
;&;}vg;% €M Dy serving 15 days notice with no liabilit ity other than for time work
"
ﬁmbmanagﬁmenf reserves the right to rmmcefdtspens& with or e
on period at its &b@mme discretion. Upon Successful compl

- you will be notified in writing. Should
oud
ﬁw@ymem or remain absent from duty during the Q&ngd Mﬁﬁfd&@ mm
thereof. You shall also be liable 1o pay company a sum of equi notice
your gross salary quivalent to

. é i F

8. Reference Check:

Your appointment will be further subject lo the verification of your
testimonials and other particulars mentioned by you in your application at
i of your appointment. In case it comes to the nofice of the managm
£ the particulars given Ly you in your application were wWrong, your appm.‘
shall be deemed to be automatically canceled irrespective of whether you have

joined duty upon your selection

rietary Materials
the purposes of this Employment Letter, the term "Confidential Information”
any and all confidential, proprietary, secret or otherwise noﬁ-pzmﬁc
in any tangible medium of expression, including any discoveries,
works, created, conceptualized or received by you during
 of W employment with the Imperativ Hospitality Private W im =
"} {including information regarding personal salary and compet »
and any other information conceived or developed by m}
or in any way related to (i) the past, present or future busir
its Affiliates or their respective customers, (i) the intelle
content, research and development of the Company or its
ess of any client, customer or vendor of the Company or
miai information includes, by way of example and wﬁhtmi
anuals, operations manuals, business data, business plans, fi
5 and results, sales and marketing information, marketing stre
compuler programmes and other business, comr
or data concerning the business prospects,
. business transactions, financial arrangements, ¢




systems and arganization, methods standards, spocifica
{Hans projects, program mmes, procedures ‘%g}f-;u}*}m’%igigﬁ -
provements. imventions, lechniques  all plans or ﬁﬁ“ﬁiﬁg&k,
developmen! and pricing and all information concerni ﬁg &xﬁgng w
for the Company, its Affilistes of Hiesiy raspective ﬁﬁﬁm ﬁf Ve

CRpGniunhes {

?éﬁ‘i‘i%‘&"ﬁ&{g i\\g K{‘g& (fl;f??\zié {ie Ciirse i 38 Vst {‘”rgij Byﬂw){%rii Wfﬁ? tim
Confidential Information AMso includes all simile i informaltion dise
Company or any of its Affiliates by any other person or party.

M agree and acknowiedge that all ¢ rmfsdm‘zhai Information is the m '

L%s

exclusive ;‘**”“*i}ff’*ft« o the Company and its Affiliates You agree during mi &ﬁw |
the period of your employment not o use. directly or indirectly, any L ntial
information other than in the course of performing duties as an e yee of the

: iwa%’%}s:‘my nor shall you direc fly or indirectly divyl lge or disc
Information or anything relating to it to any person or entity

Company's prior wrilten consent, except as permitied
iation of your employment you agree that you will return

wmation  including any includin g any copies, summaries or corn
dental information an authorized representative of the ( )
any electronic copies ol Confidential Information including g any

and communication relating therelo, on the Effective Date.

the Confidential Information is a special, Vﬁum m
s Affthates and you agree that at all times
ot to disclose any Confidential Information for

u’\@ﬂ

edge lhat
i of the Company and it
| @fter your employment n
except (i) as required under applicable laws' or (i) where ordered to
government, judicial or quasi-judicial authority or any mga}atmy
where the information comes into the public domain otherwise
of this clause by you; or (iv) to any affiliate or to a pmsml
nce with, and to the extent permitted by, applicable law,
shall be responsible and liable for ensuring that such Oliate or
or complies with the ¢ confidentiality obligations hereunc ;
| confidence and trust, all of such Confidential Infors

all such dacumezntsa and deeds as may be requi
any of the rights of the Company under thi
je obligations will subject you to appropriate disci
ude immediate suspension or termination and the fo
' @nﬁati(}n M a rﬁsuii cz mch 5&33}’?){*{"5%5{3!1 or tarmi; ‘

Md - Moo oy



éﬁode of Conduct:

Please note that it is your own Hability to bear the ﬁéﬁ&gg‘
any violation of the laws and conventional practices of India. You sho
yourself familiar with all appiicable laws .

i

12. Exclusivity Clause

Buring your employment with the company, you cannot undertake any

employment with any other company or organisation without pri ]
A \ Br Comp: 0rQ out prior written approval
from the COO ’ s

13. Termination of Employment

' It is anticipated thal your assignment will be on an ongoing basis
re-assigned earlier by the company. This agreement can be terminat
party providing a writlen One month notice period, the company x&éfa \
to pay outstanding salary in lieu of nolice. No leave may be ava
notice period and you will he required to fulfil your professional du for the
entire duration of the stipulated notice perod. Should you terminate your
ployment or remain absent from duly during the period of notice or any pa/rt‘,
eof, you will not only forfeit your salary for the period of your absence, but
| also be liable lo pay company a sum equivalent to One month gross salary or
reol. Should you terminate your employment during the first two years, you
responsible for a proportional amount of any inward bound relocation
together with any repatnation expenses. The company also reserves
move you to another suitable assignment,

r provision of this offer of employment will i(} any extent m;;hatd}
enforceable, the remaining lerms and provisions of this f
will not be affected, but each term and provision
¢ will be valid and be enforced to the fullest extent pe

Terms e
srdance with applicable law or local custom a{m pracﬁ

execute a separate contract of employment with the En )\
of that contract conflict with the terms of this letterﬂof? appoir
the contract of employment will be deemed to prevail with r

4 & ii IOV oy Ox é*




coeptance ,
Please nate this offer 1s n accordance with the policies and
the Employee Handbook of bloom hotels and Indian |
¢ govern in the event of any dispute if the foregoing

. understanding of the terms and conditicns of employment, please si
a copy of this lelter it YO &‘@{?E{;‘xf CONVENIeNnce. :

Md Mascom Ali we (rusl that this covers all the pertinent
ployment. Should you have any further questions, please let ¢

in the meantime, may we lake this opportunity to congratulate y on
new appointment, and to welcome you o the bloom ¢ i
together in wishing you every success in this challenging,
iook forward to working closely with you.

Imperativ Hospitality Pvt Ltd.

Human Resources

fully understand the terms and conditions of my e
Pvt Lid.

Aol Lo ol




Annexure-A

Eflective date: 17th Jan 2024
Md Masoom Ali

Guest Service Associate- F&B

8033412

Salary Component

Basic : 11,000 1,32,000
i A HRA 1,916 22,992
a Som e S LN
® -
fé Gross Total 12,916 1,54,997
PF Employer
B
ESIC Employer
2’ Bonus
‘é g o it -
2 g C Gratuity as per law 329 6,346
: .
< E

A+B+C 46

real sllowance & Telephone aliowances (if applicable).

¥ Ahave gross salary s incusive of &
Please note that your salary information (5 1< be treated as private & confidential as it is &ﬁ
agresment between company & you.You wit appreciate that talent & potential s rated based on
: t?';e acanemics, background, the quaiy ol guperients skillaet ptc & that's the reason, we design
compensation package suited to 8200 pr lo. Hince, the confidentiality must be respected,

whircos divelging of this information will be trested as major reiscondudt.

®

W

acceptance: T d ‘MO Wam ol
d Masoom Ali

r Human Resources




L(\ A The Grand New Delhi
T 55 \) i:i)\ Vasant Kunj-Phase 1,
. L b Nelson Mandela Road,
e New Dethi = 110 070, India
Phone : (D) (1D 2677 1234

THHD GRAND Fax (1) (11) 2670 5891

) Lol s intoi@unisonhotels.com
NEAN DY CIN : UZ4890D L1994 TCOS845(

TGNDIMT/ 1423 August 17th, 2023

TRAINING LETTER

NAMLE Mr. Akshay Kumar

NATURE OF TRAINING . Operational Trainee

DATE OF COMMENCEMENT
DATE OF COMPLETION
PERIOD OF TRAINING

STIPEND PER MONTH

S 17T™M July 2023
1 17™ August 2025

.2 years

18,000 Per Month (1% Year) & 20,000 Per Month (2" Year)

We are pleased to accept you as an Operational Trainee with the Unison Hotels Pvt. Ltd., owning
Company of the Grand New Delhi, for the period indicated above, on the following terms:

Q)

b)

©)

d)

)

You shall be paid a stipend only as mentioned above, you shall not be entitled to any wage or any
othar allowance whatsoever.

Your primary Focus of Training will be in the Housekeeping however, in order to expose you to
the hotel operations & make you a multi-skilled resource, lateral movement of short period/intervals
have been included in the service/Training design of the hotel operations. The concerned HOD and
the Training Manager shall monitor your Training Plan.

This training may be terminated at any time with 15 days’ notice from either side.

Your intiative, learnings acquired and training performance will be evaluated as per program
details. In case of unsatisfactory performance, the management will hold the discretion to terminate
the training arrangement without giving any notice or assigning any reason whatsoever. In such a
case, you will not be entitled to any statutory compensation.

During your period of training, you may be placed at any established or to be established hotel or
branch by the management at its discretion.

You will be governed by the terms and conditions of training as applicable to you. The Rules
Regulations and Standing Instructions as applicable shall also govern you from time to time.

Owners: Unison Hotels Private Ld




. iry of
g) In the event the Company deciding to offer you probationary emD\OY”&?‘?‘bz‘i:\?:r:‘);%"i‘{‘ Wri\t(i(r)\;r
training period mentioned above including any extensions thereof, you 5

s : i inated.
In the absence of such information, your training will stand automatically terminat

h) You will be responsible for your transportation to and from the Hotel (place of work) and the

company will have no liability whatsoever in this regard.

rms and conditions of service

i In case of ising i i retation of your te :
i) e of any dispute arising in respect of the interp Yy s Pyt. Ltd.. shall b final and

in the company, the decision of the General Manager — Unison Hote
binding on you.

j)  The Management shall regulate your timings of training. You are required to b? trained on the job
on any shift, including split shifts, as directed by the Management from time to time.

k) Your training arrangement is subject to your having been found medically fit at the time of your
appointment and remaining medically fit thereafter. The opinion of the company’'s Doctor will be
considered as final, in regard to your medical fitness or otherwise.

I)  You are liable to be terminated, if in the opinion of the company, it is found that you lack in aptitude
and competence for the job for which the training is imparted to you or if you disclose, steal or share
any critical business information, data, resumes, employee details or anything which has been told
to you to keep it with you only.

m) ltis clearly understood that by this training arrangement, no relationship of employer and employee
. is being created. :

ACCEPTANCE

a) If you accept the above terms and conditions of Training, please confirm your acceptance by
signing the duplicate copy of your Offer of Training letter and report for training as indicated above.

b) Should you fail to indicate your.acceptance within a fortnight, this Offer of Training will be deemed
to have been withdrawn and cancelled.

We are sure that you will find your Training & Learning arrangement with The G(and Nevg Delhi a great
learning and a fulfilling experience. We look forward to a long and mutually beneficial association.

the Terms & Conditions of my Training as a Trainee and accept the same.

| have clearly understood
| will report for Training on

Signature

Unison Hotels Pvt. Ltd.



 to your a,pplncatmn and s

° Your date of joining would be
% You shall be on probation for a per it
Upen satisfactory compl of this permd vau:han be al
rvice cadre of the company. This offer is su




Special Allowance
Gross Salary (A)
PF 12% Contribution

Total (A)

Net In Hand
Statutory Benefits (B}
PF 13%

ES] 3.25&

. _Total(B)
. ToalCYC (A+B)




/A PARK ASCENT

We Care for your smallest wishes!
08" January, 2

ir. MD Rashid.

Alafgani Shivdhara

Darbhanga Bihar

Rin code - 846004

Mobile: +91 6202398458

Mail 1D: mdrashidansari709@gmail.com

Dear Mr. Rashid,

With reference to your application & subsequent interview you had with us, we are pleased to off,
you the position of Job Trainee in F&B Production department at our unit Park Ascent, Noida
Unit of Vatsal Hotels Pvt, Ltd.) on the terms and conditions as discussed with you.

You are requested to report on 10" January, 2024 at our unit at 0930 hrs. In case, you fail to repo:
on duty on the date stated above, unless otherwise agreed in written, the offer shall sta
automatically withdrawn.

On the day of your joining you are required to submit the photocopies of the following docume it
Onginal documents also required for the verification purpose.

ID Proof (Aadhar card, Pan Card, Driving License, Valid Passport)
06 recent passport size photographs.

Proof of Academic (10" Onwards) & Professional Qualification.
Last 2 employment documents along with 3 month’s Salary Siip
Clearance Certificate from Last Employer

Valid Medical fitness certificate.

QAW e

Please sign the duplicate copy of this letter and send it back to us as a token of your acceptance
We welcome you at “PARK ASCENT”, Noida for a long term fruitful association with you.
Yours Sincerely

Far Park Ascent
(A Unit of Vatsal Hotels Pvt. Ltd.)

==

Ashish Chauhan
Assistant HR- MANAGER

www.parkascenthotels com

(A UNIT OF VATSAL HOTELS PVT. LTD.)

"ol No 126, Nowda-Khoda Road, Opo IiM Lucknow-Noida Campus, Sector-62, Noida-201308, Uttar Pradesh Phone - +91-0120-6780000 | Fax  0120-6780001 | Email i/ 2




By

Leﬂart)f ‘In-tent - B8A :

i message

Ankita <HR1@thegrandnewdeihi.com> Tue, Dec §, 2023 at 18:58
To: satish198mth@gmail.com <satish198mth@gmail.com>
Cc: Vinita Thapa <DHR@thegrandnewdelhi.com>, Lav Bisht <FOM@thegrandnewdelhi.com>, EHK <ehk@thegrandnewdeihi com>

Dear Mr. Kurmnar,

Greetings from The Grand New Delhi...

Congratulgtions,.l!

Paost your application and subsequent interviews with us, we are happy to offer you the position of *Guest Service
Associate” in "Housekeeping” on CTC - 23,799 and Gross - 19,473 /m. After completion of your graduation your salary wiil be revised
to CTC - 25,483 and Gross - 21,431 /m.

Your date of joining will be on or before December 11", 2023. Your medical slipis attached for the needful.

Please do send us the acknowledgement of your acceptance of our offer and we request you to please get your iedical & PCC done
before joining.

Also please carry Vaccingtion certificate st the date of joining.

Wishing you a leng and enriching career with The Grand New Delhi,

Thanks & Regards

Ankita

Manager - Human Resources
The Grand New Delhi

Nelson Mandela Road,
Vasgant Kunj Phase - i,

Naw Delhi - 110070,

india



Direct: +81-11-4766 §207

Ph: +91-11-2670 5539

Fax: +81-11- 2670 5889

Email - hrl @thegrandnewdelhi.com

Boak now at www.thegrandnewdelhi.com or call 5t +91-11-4766 1200

THE GRAND

NEW DELH]

Follow ys: “ @
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JOB TRSANING inbox W

@  Fortune Ranijit Vihar HRM 19 Dec a
e to me ~

Dear Arshpreet,

we are delighted to offer you Job trainee programme
which start from 22nd Dec 2023 to 05th May 2024 in
HR Department.

please bring your college NOC with you at the time of
joining.

Thanks & Regards,

Seema Sharma

Asst.HR Manager

Fortune Ranjit Vihar Amritsar

Opposite Rose Garden, Ranjit Vihar,

Loharka Road, Amritsar-143001

E-Mail: hrm.frv@fortunehotels.in

Website: www.fortunehotels.in

Tel: +91 183-5000000 Mobile: +91 7009880322

Visit us @ www.fortunehotels.in

Follow us on Facebook Instagram  Twitter and Linkedin




12/18/23, 2:30 PM Amritgar Callege of Enginaering and Technology Mail - Re: JT - Culinary (Cenfirmation Mail)

i " Shruti Prashar <shruti.prashar@acetedu.in>
IS s,

Re: JT-- Culinary (Confirmation Mail) |

Ashirey Kapoor <kapoorashrey99@gmail.com> Mon, Dec 18, 2023 at 2:30 PM
To: "shruti.Prashar@acetedu.in" <shruti.Prashar@acetedu.in>

On Thu, 14 Dec 2023 at 5:26 PM, Ranaut, Shivani <Shivani.Ranaut@marriott.com> wrote:

Dear Ashrey,
Sat Sri Akaal!

Subsequent to the interview of Ashrey, we are pleased to confirm their Job Training with Le Méridien Amritsar, Punjab. a unit of Spirit
infratech Private Limited from 20" December 2023 - 20" April 2024.

Please find below the policy with respect to Job Training:
1. Fixed Stipend of Rs 5000/ (Five Thousand Rupees only).
2. Hotel will not provide the accommodation.

3. The Job trainees shall be dressed in formals i.e. Black trousers, white shirt, coat & black tie. Shoes must be black oxford style & wear
black socks only and should carry their own uniform, Laundry services will be provided at hotel.

4, Itis advisable that the selected candidates reach Amritsar two to three days prior to the beginning of the Job Training in order to settle
down the Accommodation.

5. The Job trainees must bring with them the No Objection Certificate from the respective Institute, failing which the Jjob trainee will be
reverted back to the Institute.

6. The Job trainee must bring with him/her below mentioned documents:
s 3 Passport Size Photograph
¢ COVID Vaccination Certificate - Double Dose
e Police Verification
¢  Medical Fitness Certificate
¢  Pholocopy of College Identity Card
= Photocopy of ID Proof & Address Proof - Aadhar Card
s Copyof 10" & 12" certificates
7. After the completion of their training the trainees are requested to report back to their college/institute.

8. Your certificate is subject to successful completion of the training period with 90% attendance and periodic submission of departmental
appraisals & Log books.

Please report to Human Resources Department on 20" December 2023 at 9:30am.

Feei free to get in touch with me for any further assistance

https://mail.google.com/mail/u/1/?ik=c3d97087b2&view=pt&search=all&permmsgid=msg-f:178560965115690227 1&simpl=msg-f: 1785609651156 .. 112



12/18/23, 2:30 PM ; Amritsar College of Engineering and Technology Mail « Re: JT - Culinary (Confirmation Mail)

Shivani Ranaut
Training Manager
T+91{183) 5110000 F +91(183)511 0001 M: +91 708 703 0203

E shivani rangaul@marriott. com

N 31° 42' 19" £ 74° 49' 20"

LE MERIDIEN

AMRITSAR

Near Airpart Road, Ajnala Road, RaaSansi,
Amritaar - 143101

India

www lemeridienamritsar.com

https:/mail.google.com/mail/u/1/?ik=c3d97087b2&view=pi&search=all&permmsgid=msg-f: 178560365115690227 1&simpi=msg-f; 1785609651156 . 2i2




12/18/23, 2:30 PM Amritsar College of Engineering and Technology Mail - Re: JT - Culinary (Confirmation Mail)

Shruti Prashar <shruti.prashar@acetedu.in>

Re: JT - Culinary (Confirmation Mail)

Tushar Prabhakar <tusharprabhakar27@gmail.com> Mon, Dec 18, 2023 at 2:28 PM
To: "shruti.Prashar@acetedu.in" <shruti.Prashar@acetedu.in>

On Thu, Dec 14, 2023, 5:43 PM Ranaut, Shivani <Shivani.Ranaut@marriott.com> wrote:

Dear Tushar,
Sat Sri Akaal!

Subsequent to the interview of Tushar, we are pleased to confirm their Job Training with Le Méridien Amritsar, Punjab, a unit of Spiril
Infratech Private Limited from 20" December 2023 - 20" April 2024.

e
Please find below the policy with respect to Job Training:
1. Fixed Stipend of Rs 5000/ (Five Thousand Rupees only).
2. Hotel will not provide the accommodation.
3. The Job trainees shall be dressed in formals i.e. Black trousers, white shirt, coat & black tie. Shoes must be black oxford style & wear
black socks only and should carry their own uniform. Laundry services will be provided at hotel.
4. Itis advisable that the selected candidates reach Amritsar two to three days prior to the beginning of the Job Training in order to seftle
down the Accommodation.
5. The Job trainees must bring with them the No Objection Certificate from the respective Institute, failing which the Job trainee will be
reverted back to the Institute.
6. The Job trainee must bring with him/her below mentioned documents:
e 3 Passport Size Photograph
: e  COVID Vaccination Certificate — Double Dose

e  Police Verification
e Medical Fitness Certificate
e  Photocopy of College Identity Card
e  Photocopy of ID Proof & Address Proof — Aadhar Card
o Copyof 10" & 12" certificates
7. After the completion of their training the trainees are requested to report back to their college/Institute.

8. Your certificate is subject to successful completion of the training period with 90% attendance and periodic submission of departmental
appraisals & Log books.

Please report to Human Resources Department on 20" December 2023 at 9:30am.

Feel free to get in touch with me for any further assistance

m\DS'.Hma'\\.qoog\e.comlmaillunl’!ik=c3d97087b2&view=pl&search=al|&permmsgid=msg-f:178560953405741 5009&simpl=msg-f:1785609534057...  1/2



12/18/23, 2:30 PM Amritsar College of Engineering and Technology Mail - Re: JT - Culinary (Confirmation Mail)
Shivani Ranaut

Training Manager
T+91(183) 5110000 F +91 (183)511 00 01 M: +91 708 703 0203

E shivani.ranaut@marriott.com
N 31°42'19"E 74° 49’ 20"

LE MERIDIEN

AMRITSAR

Near Airport Road, Ajnala Road, RajaSansi,
Amritsar - 143101

India

www.lemeridienamritsar.com
.».Open 14JUL E-Sign

.».Facebook icon download 24x24 - curved |} instagram icon download 24x24 - curved
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12/6/23, 11:11 AM Armritsar Coilege of Engingering and Technology Mail - Resume : JT

= Shruti Prashar <shruti.prashar@acetedu.in>

Resume : JT
Preeti@fortrajwada.com <Preeti@fortrajwada.com>

To: Shruti Prashar <shruti.Prashar@acetedu.in>

Ce: md@fortrajwada.com, Virender Rana <virender.rana@fortrajwada.com>

Tue, Dec 5, 2023 at 12:07 PM

To,

Ms.Shruti Parashar
Assistant Placement Gfficer
Amritsar Group of Colleges, Amritsar (UGC Autonomous College) (NBA Accredited)(NAAC Accredited)

Mobile:-8196900399 , Email ID:- shruti.prashar@acetedu.in
hitp://www.acetamritsar.ac.in/
Diear Shruti,

Greetings from Fort Rajwada Jaisalmer !!!

As agreed, we are pleased to send confirmation for Harjot Kaur for the position of OJT in Front office for 6 months. Kindly ack per return
mail for office record.

#+We will accommodate the students with following terms & condition:

Joining date- 15" Dec 2023 as discussed

i. Stipend Rs. 5000/- per month for I'T only.

*

Accommodation provided on shaiing be\si:s‘.

3. Meals during training.

4, ATTENDANCEIS A MUST. No leaves during the training period except week offs.

5. More than 3 days of absence will automatically terminate the training.

6. Leave taken in between will extend the training ahead of the last date.

7. Will not be provided certificate if they discontinue their training period in between based on their own choice.
8. Mobile phone not allowed in the Hotel premises.

9 Siudents are abiding by the general rules & regulations of the Hotel.

Please also nete to carry the following-

White shirt & biack trouser (2 sets) Black pullover -V neck (winters)

i ; impl= £:1784422881942... 1/2
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. 12/8/23, 1111 AM Amritsar College of Engineering and Technology Mail - Resume 1 JT
Black socks

black shoes(Without laces for girls)
Bedsheet ,Pillow with pillow cover and Quilis

Kindly reconfirm per return mail for office record. We look forward to welcome them aboard.

Sincercly

For Fort Rajwads Jaisalmer

FORT RAJWADA

i, Hot_cl complex Jodhpur- Barmer link Road

Jaisalmer, Rajasthan

Hotel Tel- +81 2992 253233 ; 253533 ; 254609 - 254608
website: www.fortrajwada.com

[Quoted text hidden)
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12/6/23, 11:11 AM Amritsar College of Engineering and Technology Mail - Fwd: Letter of Intent - GSA

Fwd: Letter of Intent - GSA
Manbir Singh <achmt.tp@gmail.com>
To: Shruti Prashar <shruti.prashar@acetedu.in>

---------- Forwarded message ---------

From: Satish Kumar <satish198mth@gmail.com>
Date: Tue, 5 Dec 2023 at 22:26

Subject: Fwd: Letter of Intent - GSA

To: achmt.tp@gmail.com <achmt.tp@gmail.com>

---------- Forwarded message ---------

From: Ankita <HR1@thegrandnewdelhi.com>

Date: Tue, Dec 5, 2023, 18:58

Subject: Letter of Intent - GSA

To: satish198mth@gmail.com <satish198mth@gmail.com>

Cc: Vinita Thapa <DHR@thegrandnewdelhi.com>, Lav Bisht <FOM@thegrandnewdelhi.com>, EHK
<ehk@thegrandnewdelhi.com>

Dear Mr. Kumar,
Greetings from The Grand New Delhi...
Congratulations...!!!

Post your application and subsequent interviews with us, we are happy to offer you the position of "Guest Service
Associate" in "Housekeeping" on CTC - 23,799 and Gross - 19,473 /m. After completion of your graduation your
salary will be revised to CTC - 25,483 and Gross - 21,431 /m.

Your date of joining will be on or before December 11, 2023. Your medical slip is attached for the needful.

Please do send us the acknowledgement of your acceptance of our offer and we request you to please get
your Medical & PCC done before joining.

Also please carry Vaccination certificate at the date of joining.

Wishing you a long and enriching career with The Grand New Delhi.

Thanks & Regards

https://mail.google.com/mail/u/1/?ik=c3d97087b2&view=pt&search=all&permmsgid=msg-f: 1784461 876876579362&simpl=msg-f:1784461876876...

Shruti Prashar <shruti.prashar@acetedu.in>

Tue, Dec 5, 2023 at 10:27 PM

1/3



12/6/23, 11:11 AM Amritsar College of Engineering and Technology Mail - Fwd: Letter of Intent - GSA

Ankita

Manager - Human Resources
The Grand New Delhi

Nelson Mandela Road,

Vasant Kunj Phase - II,

New Delhi - 110070,

India

Direct: +91-11-4766 5207

Ph: +91-11-2670 5599

Fax: +91 - 11 - 2670 5599

Email :- hri@thegrandnewdelhi.com

Book now at www.thegrandnewdelhi.com or call at +91-11-4766 1200

Follow us: iy‘: 1T aae RIGITISRER i BASCAZEG { Beidimage003 pnoae01D71045 BASCAZED
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11/24/23, 11:37 AM Amritsar College of Engineering and Technology Mail - Fwd: Reference Check - Satish Kumar

2D, \ Shruti Prashar <shruti.prashar@acetedu.in>

A N

Fwd R'efevrence Check - Satish Kumar

Manbir Singh <manbirs177@gmail.com> Thu, Nov 23, 2023 at 2:08 PM
To: shruti.Prashar@acetedu.in

----- ----- Forwarded message ---------

From: FFi, Calangute India Training <ffi.goifi.training@marriott.com>
Date: Thu, 23 Nov 2023 at 14:03

Subject: Reference Check - Satish Kumar

To: manbirs177@gmail.com <manbirs177@gmail.com>

Cc: Malagar, Prashita <Prashita.Malagar@fairfieldinn.com>

Dear Manbir,
Greetings from Fairfield by Marriont Goa Calangute!

As per our recruitment protocol, we conduct reference checks on our new recruits. We would appreciate it it you could take some
time out and fill in the artached form for Satish Kumar, at your earliest convenience.

Please be assured that any information that vou may furnish will be treated with the highest level of confidentiality.

Feel free to contact us for any clarifications.
Best Regards,

Kashish Rahman
Learning & Development Executive

Phone: +91 883 070 9009

Email: ffi.goif training@marriott.com

Fairfickd

BY MamsioTY

Fairfield by Marriott® Goa Calangute
H No 1/72C Gaurawaddo, Calangute

T +81 832674 3333 M +91 895 682 5798

u@Marrion.c;om/gc;nfi

This cantaing inft tioi) from Marnoti intarnational, Inc that may be Excepl for use by the

1uciplent, or 83 exprassiy authonzed by tha sander. sy parsor who receives this

is

h | trom disslosing. copying, distributing. and/or using it Il you have raceived this communication in error, please immediataly delete it and alf copies. and promolly nobty the sendar Nottung in this
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communication is intendod 1o operaie as an eRClMe Signature under appicable iaw

d‘. Fantickl | MagrioTt
# et | BONYOY

Thimeto ¢
)

MARRIOTT BONWEY"

New ideas fliow when people come together,

) Ref Check - Satish Kumar.docx
= 1220K

https://mail.google.com/mail/u/1/?ik=c3d97087b2&view=pt&search=all&permmsgid=msg-f:1783343321211168030&simpl=msg-f:1783343321211...  2/2



.

Ref. No.camp /2 P-//5y. .

LETTER OF APPOINTMENT

.~ P

Date of Jommg15—092023 |
Name: Sur'wiksha Surmal
Address: Gandoh Bhallesa Dist. Doda Jammu and Kashmir Pincode: 182203
Dear, Suniksha :Surrﬁal

Appointed As (Councilor)

Safary: (Fifteen‘thousand) 15000/- per month

job iocation: AMRITSAR

We refer to your recent interview for the above said position and we pleased to
inform that we are offering you the position with our company (CANADORE IMMIGRATION
CONSULTANCY) from 15/09/2023.

t

Wit Best Wishes

ansultancy

.‘"‘4,;
Jlomst=" AN
o

Suniksha surmal Canadore Immigratios€
/¢!
v -

gk\«fo“gxg g‘«ﬁ A °~0 "

‘

(Signature) ature)

y‘\ SCO 25, Mezzanine Floor B Block Ranjit Avenue Amritsar - 143001

www.canatoreimc ion.
@ \ oreimagration.com g _0183-4022911

e T S L T e



Corporate & Regd. Office Production Mills
B-26, Infocity-1, Sector-34, Ni-3, Bye Pass,
Gurugram - 122001, Haryana, India. Amritsar - 143001, Punjab, india. & i im0

wz info@khannapaper.com

1524000 #94-183-3067100

Offer Letter

Date:25 August’ 2023
Dear Parul Arora,

Subject: Offer of Appointment as “Management Trainee”

We are pleésed to offer you the position of “Management Trainee” in Khanna Paper Mills Ltd.

1. You will be assigned a mentor and extensive traininz for a period of 12 months from tha date of your
joining. Upon successful completion of 12 months, you will be confirmed in Engineer grade as per the
company policy.
2. Asa MT you will be given CTC of Rs.4,00,000/- per annum (Rupees Four lac Only) for the first year.
3. This offer is valid subject to
» You successfully completing your course and attaining an overall minimum score of 65% or
6.5 CGPA (cumulative of all semesters)

e The accuracy of the information provided by you.

s You're free from any contractual restrictions preventing you from accepting this offer or
starting work on the above-mentioned date.

e Your satisfactory background check results.

¢ Your Medical Fitness Certificate.

We are excited to welcome you to the KPML family and look forward to your contributions.

If you have any questions or require additional information, please do not hesitate to contact to HR
Department.

For Khanna Paper Mills Ltd.

o

Authorized Signatory




Corporate & Regd. Office Production Mills

826, Infocity-4, Sector-34, s NH-3, Bye Pass, w2 info@khannapaper.com

Gurugrarm - 122001, Haryana, india Amvitsar - 143001, Punjab, India. £ Mo

+05-124-3524000 «81-183-5067100

Salary Stack Up : ]
Name Paruj Arora
Designation Management Trainee
Components Monthly Annual
Basic 11768 141216
HRA 4707 56486
Transport Allowance 1600 19200
Education N 200 2400
Special Allowance 8895 106738
Medical Allowance 1256 i v15000
LTA 1000 12000
Gross Salary 29420 353040
Gratuity 566 6792
PF FIRSHERS 16946
Mediclaim 1108 13308
Bonus 833 9996
Total Benefits 3920 47042
CcTC 33340 400082
Remarks

*  Medical Insurance of Rs.2.50 Lac For self, spouse and 2 children.

e Personal Accident Insurance of Rs.2.50 Lac
e  Gratuity is applicable as per Gratuity Law.

Please note that your compensation is personal to you, and you are reguested not to share detaiis of the

same with others failing to do so, an appropriate action will be initiated including termination from

service.

Authorlzed Signatory




i $ Production Mills
Corporate & Regd. Office 3 info@khannapaper.com

B-26, infocity-1, Sector-34, NH-3, Bye Pass,
Gurugram - 122001, Haryana, India, Amritsar - 143001, Punjgb, india. o iannapapercom
+91-124-4524000 +31-183-5067100
Offer Letter
Date:25 August’ 2023
Dear Rahul Kumar,

Subject: Offer of Appointment as “Graduate Engineer Trainee”

We are pleased to offer you the position of “Graduate Engineer Trainee” in Khanna Paper Mills Ltd.

1. You will be assigned a mentor and extensive training for a period of 12 months from the date of your
joining. Upon successful completion of 12 months, vou will be confirmed in Engineer grade as per the
company policy. :
2. As a GET you will be given CTC of Rs.3,75,000/- per annum (Rupees Three lac seventy-five thousand
Only) for the first year.
3. This offer is valid subject to
e You successfully completing your course and attaining an overall minimum score of 65% or
6.5 CGPA (cumulative of all semesters)

s The accuracy of the information pro\iided by you.

¢ You're free from any contractual restrictions preventing you from accepting this offer or
starting work on the above-mentioned date.

e Your satisfactory background check results.

e Your Medical Fitness Certificate.

We are excited to welcome you to the KPML family and look forward to your contributions.

If you have any questions or require additional infermation, please do not hesitate to contact to HR
Department.

For Khanna Paper Mills Ltd.

Authorized Signatory




Corporate & Regd. Office
B-26, infority-1, Sector34, iH-3, Bye 2 info@khannapaper.com
Gurugram ~ 122007, Harvang, india. nt “ s

&3 www.khannapaper.com
i RS R0 TS I8-5067100
Salary Stack Up
Name Rahul Kumar
Designation Graduate Engineer Trainee
Components Monthly Annual
Basic 10986 131832
HRA 4394 52733
Transport Allowance 1600 19200
Education | 200 2400
Special Allowance 8035 96415
Medical Allowance 1250 15000
LTA 1000 . 12000
Gross Salary 27465 329580
Gratuity 528 6341
PF . 1318 15820
Mediclaim 1109 13308
Bonus 833 9996
Total Benefits 3789 45465
CTC i 31254 375045

Remarks

e Medical Insurance of Rs.2.50 Lac For self, spouse and 2 children.
e Personal Accident Insurance of Rs.2.50 Lac
e Gratuity is applicable as per Gratuity Law.

Please note that your compensation is personal to you, and you are requested not to share details of the
same with others failing to do so, an appropriate action will be initiated including termination from

service,

Authotized Signatory




1 ton Mills
Corporaia & Regd. Office Product : ) ‘
B-26, infocity-1, Sector-34, NH-3, Bye Pass, ‘ s info@khannapapencom
Gurugram - 122001, Haryana, india. Armritsar - 143001, Punjab, India. {@ s hanapapescom
+91-124-4524000 +91-183-5067100
Offer Letter

Date:25 August’ 2023

Dear Zahid Ishag Wani,

Subject: Offer of Appointment as “Graduate Engineer Trainee”

We are pleased to offer you the position of “Graduate Enginedr Trainee” in Khanna Paper Mills Ltd.

1. You will be assigned a mentor and extensive training for a period of 12 months from the date of your

joining. Upon successful completion of 12 months, you will be confirmed in Engineer grade as per the
company policy.

As a GET you will be given CTC of Rs.3,75,000/- per annum (Rupees Three lac seventy-five thousand
Only) for the first year.

3. This offer is valid subject to

*  You successfully completing your course and attaining an overall minimum score of 65% or

6.5 CGPA (cumulative of all semesters)
The accuracy of the information provided by you.

You're free from any contractual restrictions preventing you from accepting this offer or
starting work on the above-mentioned date.

Your satisfactory background check results.
* Your Medical Fitness Certificate.

We are excited to welcome you to the KPML family and lcok forward to your contributions.

If you have any questions or require additional information, please do not hesitate to contact to HR
Department.

For Khanna Paper Mills Ltd.

W

horized Signatory



Corporate & Regd, Office

8-26, infocity-1, .34,

+91-124-4524000

Gurugram ~ 122004, Haryana, india.

Production Mills
NH-3, By Pass,

+91-183-5067100

Apritsar - 143001, Punjab, India.

gew info@khannapaper.com

& www.khannapaperncom

Salary Stack Up
Name Zahid ishag Wani
Designation Graduate Engineer Trainee
Components Monthly Annual
Basic 10986 131832
HRA 4394 52733
Transport Allowance 1600 19200
Education 200 2400
Special Allowance 8035 96415
Medical Allowance : 1250 15000
LTA 1000 12000
Gross Salary 27465 329580
Gratuity 528 6341
PF Wy 1318 15820
Mediclaim 1109 13308
Bonus 833 9996 .
Total Benefits 3789 45465
CTC 31254 375045
Remarks

e  Medical Insurance of Rs.2.50 Lac For self, spouse and 2 children.
e Personal Accident Insurance of Rs.2.50 Lac
e Gratuity is applicable as per Gratuity Law.

Please note that your compensation is personal to you, and you are requested not to share details of the
same with others failing to do so, an appropriate action will be initiated including termination from

service.

Authérized Signatory
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% Mea—;n—g_‘er ‘ Ref, No: :.../.f?

Date: -6 / [ 6// X224

To WHOM IT MAY CONCERN

Daar Rashmi,

With reference to your application and subsequent interview, we are happy to inform you that

you have been selected as a SHOPIFY DEVELOPER - INTERN to work with our esteemed organi-
% zation.

We hereby suggest you report to our office on or before 26/06/2023 at 10:00 A.M.

Please provide your written acceptance of the same in the next 24 hours. Non-acceptance in

writing in the next 5 days will automatically result in the cancellation of your

joining our organi-
. zation. i

C.T.C Offered: As per our discussion, your salary will be 10,000 per month.

Documents Required:- 10th,12th, Graduation certificate, Relieving documents of last company,
Aadhar Card Soft Copy, one passport size photo.

-We welcome you and look forward to your joining from 26 Jun, 2023 and we are sure that you
will have a rewarding and cheerful career with us.

Tﬁ ks & lifgards,
‘ \ )
Meander Sdfeware Pvt. Ltd.

Meander S >re Pyt Lid.
#17,11th 7 . 7 Busoess Centre,
Sector 118, S~35 "..2ar, Punjab 160055

#18, 11th Floor, TDI Business Centre, Sector 118, SAS Nagar, Punjab 160055
Website: www.Meander.software



Nogt

(S) 0183-505055
(M) 98150-7865.

IKULCHA LAND

= Taste of Punjab=—

————— TS Shopping Centre, Opp. M.K. Hotel, Ranjit Avenue, AMRITSAR.

Re% No. K /7%/23 Q/H ogted..Z.g/Og/Z.c

TO WHOM IT MAY CONCERN

This is to certify that Mrs. Harleen Kaur W/o Shamsher Singh resident
of Karam Singh Colony, Palah Sahib"Rbéd',' Near RK Model School, Amritsar-
143001, Punjab, India as a Manager in Our Organization from 03.05.2023 to

till date.

We found her responsible enthusiastic and hardworking during her

working period.

We wish her success in her future endeavour.
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“vent

OFFER AND APPOINTMENT LETTER

January 19, 2024
Dear Medhavi Dogra,

We are pleased to offer you the position of Intern, Associate Product Consultant, Band 00 within Client Services
Department at Cvent India Private Limited and your base location will be Gurugram, Haryana. We look forward to
having you on board with us on January 29, 2024.

Your stipend during the internship period from January 29, 2024 to July 29, 2024 will be ¥25,000 per month.

Based on your performance and successful completion of your internship period, we will confirm your employment
w.e.f. July 30, 2024 as Associate Product Consultant, Band 01. Your Total Annual CTC for a period of 12 months
from your confirmation date has been defined as ¥665,287 (Rupees Six Lacs Sixty-Five Thousand Two Hundred
Eighty-Seven Only) (“Annual CTC"). Your annual CTC includes your benefits, overtime, annual discretionary
performance bonus and any bonus payable under the provisions of The Payment of Bonus Act, wherever applicable
("Bonus”).

You will be eligible to receive the Bonus, Pro-rated amounting to 360,000 (Rupees Fifty-Five Thousand only)
upon successful completion of 12 months, from the date of employment confirmation with the Company. The next
Bonus will be paid out on or about 31 March 2026. The actual Bonus amount payable may vary, based on your
performance and is subject to guidelines laid down in employee handbook or communicated via email or intranet
from time to time.

Predefined Increment:

1. You will be eligible for the first increment (predefined) of 15% after successful completion of 12 months
from your date of joining, i.e. with effect from February 01, 2025. Such increment is subject to your
performance and Company'’s performance and Cvent may in its sole discretion revise the increment
should you fail to meet the performance criteria laid out by your manager.

2. This predefined increment will remain valid for next 12 months, i.e. from February 01, 2025 to January 31,
2026.

3. Your second increment will be applicable effective February 01, 2026 and prorated to align you with the
company's performance.

You understand that we have talked with you approximately two to three different times over different days, prior to
you accepting this letter that the Company spends INR 280,000/- to train you and therefore you willingly and after
consulting family members, friends and advisors, by your own free will and discretion, commit to serve the Company
for a minimum period of 30 months from the date of your joining (“Service Period”) to offset a portion of the expenses
incurred by the Company on your training.

You will also be asked to execute/provide the following agreements/documents before you start with the Company:

(1) Training cum Employment Agreement on July 30, 2024; the draft of which has already been shared with
you.

(2) Non-compete, Non-solicitation and Confidentiality Agreement, the draft of which has already been shared
with you.

If you leave the Company before completion of your Service Period, you will be liable to pay an amount of 280,000
(Rupees Two Lakh Eighty Thousand) as liquidated damages.
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You will be on probation for three months beginning the date of your confirmation during which period the Company
can terminate your services by giving prior notice of one month or salary in lieu thereof. Upon completion of
probation, your employment shall be deemed confirmed, unless communicated otherwise by the Company. In the
event, your performance is found to be unsatisfactory, the Company may extend your probation for a further period
of time as may be deemed fit by the Company.

Post completion of probation, either parly may terminate this appointment by giving the other party two months’
notice. The Company may at its sole discretion chose to pay salary in lieu of the said notice period.

Miscellaneous

You will be entitled to leaves (PTO) and other employment related benefits as per the Company's policy and terms
and conditions contained in the employee’'s handbook. The Company may change the policies contained therein
from time to suit its requirements. You may also be entitled to receive facilities, such as cab or parking (as per
Company’s policy) and complimentary meals. Please note that these facilities are not cashable in lieu of any
component not availed.

Your employment with the Company will be subject to a successful pre-and/or post-employment background check.
In case you fail to join the employment of the Company by the date of joining, the terms of this offer cum employment
shall stand rescinded, unless the date of joining is extended by the Company as aforesaid.

During the tenure of your appointment with the Company, you will comply with the employee’s service rules and
policy issued/may be issued by the Company from time to time.

The Company has a very strict policy against sexual harassment. Sexual harassment will not be tolerated either in
the office premises or whilst on assignment or in any place visited by the employee arising out of or during the
course of employment and includes transportation service provided by the organization. Any person found involved
in sexual harassment shall face severe consequences as mentioned under the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, which can include (but not be limited to) deduction
from salary or wages payable, initiation of criminal proceedings or termination of the employment.

Kindly return a copy of this letter duly signed by you on each page as an acceptance of this offer within 24 hours of
its receipt, failing which this offer will automatically stand withdrawn. Your point of contact for any recruitment related
queries will be Manoj Kumar. You can drop an email at manoj.kumar@cvent.com.

We take this opportunity to welcome you to Cvent and invite you to participate in the enriching experience of building
a world-class organization.

Sincerely,

For Cvent India Pvt. Ltd.

Authorised Signatory

Acknowledged & Accepted

Name: Medhavi Dogra
Date:
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vent

Compensation Details

Associate Product Consultant

Salary Components Per Month Per Annum

A|[Basic Pay BT = ] 22,500 i 270,000 i
B|House Rent Allowance (HRA) 7 11,250 135,000
C 'Spe;c{al Allowance ) 7,250 A ) 787,000
D|**Night Shift Allowance 4,000 48,000

Total Fixed Compensation 45,000 540,000

Discretionary Bonus 60,000

Total Annual Fixed + Discretionary Bonus 600,000

Benefits
_{Employer's contribution towards Provident Fund B L -

Gratuity (Payable after Syrs) . , : Lol B
__|Group Medical Insurance Policy Premium 25,000

Group Term Life Insurance & Group Personal Accident Premium 5,700
i Total Annual Compensation (CTC) 665,287

1. *Special Allowance can be utilized amongst the options available

under Flexible Benefit Plan to minimize your tax outgo Day of "

e : : Medhavi Dogra
2.**The Night Shift Alowance component will nced to be By: )

surrendered in case of change in working hours due to personal /

Maximum Value of Allowance

Cc *Flexible Benefit Plan Components
Per Month Per Annum
i Professionél Subscription reimbursement 5,000 7 60.07070
2 |Leave Travel Allowance : 4,000 48,000
3 |Health Club reimbursement 4,000 . 48,000
4 |Gadget (Phone only) reimbursement 6,000 72,000
5 'I'eléphonc / Internet reimbursement 5,000 60,000
6 F-:ood & Meal Allowance 2,200 26,400
Notes:

1. The values reflecting in the flexible benefit plan above have been calculated considering maximum value of each allowance if opted for the
entire financial year.

2. You need to claim your I-lexible component by submitting vouchers/bills - the procedure will be explained by our Payroll I'eam.

3. All the components mentioned above are subject to Indian tax laws.

Ds

SC
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NON-DISCLOSURE, INVENTION, NON-COMPETITION AND

NON-SOLICITATION AGREEMENT

In consideration for the binding Agreement where employee is liable to both parties — Cvent India Private Limited, having its
registered office at F-6, 302, 3rd Floor Lotus Tower, Laxmi Nagar New Delhi 110092 and corporate office at 19th Floor, Building#
14, Tower C & D, DLF Cyber City, DLF Phase 2, Gurgaon, Haryana - 122002 and Cvent, Inc. a US based organization, having
its principal office at 1765 Greensboro Station Place, 7" Floor, Tysons Corner, VA 22102, (collectively referred as the
“Company”), successors or assigns (together "Company") to employ or hire me as an employee or consultant and my receipt of
the compensation to be paid to me by Company, | agree as follows:

15

Definition of Confidential Information. | acknowledge that | may be furnished or have access to confidential,
proprietary or trade secret information relating to Company's past, present or future (a) products, processes, formulas,
patterns, compilations, programs, devices, methods, manufacturing protocols, techniques, inventions, software, and
improvements thereto; (b) research and development activities, (c) designs and technical data; (d) marketing or
business development activities, including without limitation prospective or actual bids or proposals, pricing information
and financial information; (e) customers or suppliers; or (f) other administrative, management, planning, financial,
marketing, purchasing or manufacturing activities. All of this type of information, whether it belongs to Company or was
provided to Company by a third party with the understanding that it be kept confidential, and any documents, diskettes
or other storage media, or other materials containing this type of information, is proprietary and confidential to Company
("Confidential Information").

Non-Disclosure Obligations. Both during and after my employment or engagement with Company, | agree to preserve
and protect the confidentiality of Confidential Information, and not to (a) disclose or disseminate Confidential Information
to any third party, including without limitation employees or consultants of Company without a legitimate business need
to know; (b) remove Confidential Information from Company's premises or make copies of Confidential Information,
except as required to perform my responsibilities to Company; or (¢) use Confidential Information for my own benefit
or for the benefit of any third party. | also agree to take all actions necessary to avoid unauthorized disclosure and
otherwise to maintain the confidential or proprictary nature of such Confidential Information. If | am not certain whether
or not information is confidential, | will treat that information as Confidential Information until | have verification from
Company's Chief Executive Officer that the information is not Confidential Information.

Exceptions. Company agrees that the obligations in Section 2 do not apply to any information that | can establish by
documentary evidence (a) is in the public domain without a breach of this Agreement by me or a third party's breach of
any obligation to maintain the confidentiality of the information; (b) was disclosed to me by a third party without breach
of any confidentiality obligation; or (c) was independently developed by me without use of or access to the Confidential
Information.

Former Employer Information. | agree that | will not, during my cmployment or engagement with Company, improperly
use or disclose any proprietary information or trade secrets of any former or current employer or any other person or
entity and that | will not bring onto the premises of Company any unpublished document or proprietary information
belonging to any such employer, person or entity unless consented to in writing by such employer, person or entity.

Inventions and Works Retained and Licensed. | have attached hereto, as Exhibit A, a list describing all inventions,

original works of authorship, developments, improvements, and tradc sccrets which were made by me prior to my

employment or engagement with Company (collectively referred to as "Prior Works or Inventions"), which belong to
me, which relate to Company's business, products, or research and development, and which are not assigned to
Company hereunder, or, if no such list is attached, | represent that there are no such Prior Works or Inventions. If, in
the course of my employment or engagement with Company, | incorporate into a Company product or process a Prior
Work or Invention owned by me or in which | have an interest, Company is hereby granted and shall have a non-
exclusive, royalty-free, assignable, irrevocable, perpetual, worldwide license to make, have made, modify, use and sell
such Prior Work or Invention as part of or in connection with such product or process.

Ownership of Works. | agree that Company owns all rights, including without limitation all trade secrets, patents and
copyrights, in the following works that | create while | am employed or engaged by Company: (a) works that relate to
or arise out of the actual or anticipated business of Company, (b) works that relate to or arise out of any task assigned
to me or work | perform for Company, and (c) works that result from the use of Company's time, materials, employees
or facilities (collectively "Works"). Because these Works will inevitably be based upon or somehow involve Company's
business, products, services or methodologies, | agree that the Works will belong to Company even if | create them on
my own time and using my own equipment and whether | create the Works on Company's premises or elsewhere. The
Works belonging to Company include without limitation program code and documentation. | will promptly inform an
officer of Company of any Works | create. To the extent that the Works do not qualify as works made for hire under




LOULUDIYHT LHVEIVPE 1. WO4L 1 LUOUT LU 4T VL0 L4 DO VL4 VL I

vent

International copyright law, | irrevocably assign to Company the ownership of, and all rights of copyright in, the Works.
Company will have the right to hold in its own name all rights in the Works, including without limitation all rights of
copyright, trade secrets and trademarks. | agree to give Company or its designee all assistance reasonably required to
perfect these rights, whether during the term of this Agreement or thereafter.

7. Ownership of Inventions. | irrevocably assign to Company my entire right, title and interest in any invention, technique,
process, method, device, discovery or improvement, whether patentable or not, made or conceived solely or jointly by
me while | am employed or engaged by Company that (a) is created using Company's facilities, supplies, information,
trade secrets or time; (b) relates to or arises out of the actual business, including without limitation the research and
development activities, of Company; or (c) relates to or arises out of any task assigned to me or work | perform for
Company (collectively "Inventions"). | will promptly make full written disclosure to an officer of Company of any
Inventions | develop. | will, upon request, promptly execute a specific assignment of title to Company and do anything
else reasonably necessary to enable Company or its designee to secure patent, trade secret or any other proprietary
rights protection in the United States and foreign countries, whether during or after the term of this Agreement.

8. Maintenance of Records. | agree to keep and maintain adequate and current written records of all Works and
Inventions made by me (solely or jointly with others) during the term of my employment or engagement with Company.
The records will be in the form of notes, sketches, drawings, and any other format that may be specified by Company.
The records will be available to and remain the sole property of Company at all times.

9. Return of Confidential Information. | agree to return to Company all Confidential Information in my possession,
custody or control immediately upon the termination of my employment with or engagement by Company, or earlier if
Company requests.

10. Non-Compétition and Non-Solicitation. | agree that during and for eighteen (18) months after the conclusion of the
business relationship with Company for any reason, | will not, directly or indirectly:

a) be anemployee of, or own an interest in, or be a proprietor, owner, partner, stockholder, director, officer, employee,
consultant, agent or represcntative of, a person, corporation, partnership or other entity, engaged in the business
of creating, offering, or providing software solutions to event planners and marketers for: i) online event
registration, i) venue sclection, iii) event management, iv) marketing, virtual, hybrid, and onsite solutions, and v)
attendee engagement, or which competes with Cvent in any other manner (“Restricted Business"); and

b) solicit or induce any Company employce to leave his/her employment with Company, or hire any Company
employee. For purposes of this Section 10(b), an individual is a "Company employee" if he/she is then, or was at
any time in the preceding six (6) months of my termination or cessation, employed by Company.

Notwithstanding the foregoing, nothing contained in this Section 10 shall prohibit me from making investments in any
corporation whose sccurities are regularly and publicly traded on stock exchanges provided that such investments shall
not result in my owning bencficially at any time more than 1% of the equity securities of any corporation (other than
Company) which is engaged in the Restricted Business.

11-. Notification of New Employer. | hercby grant consent to notification by Company to any person or entity that employs
or engages me in the future about my rights and obligations under this Agreement.

12. Representations and Warranties. | represent and warrant that (a) | am able to perform my responsibilities to Company
and that my ability to work for or provide services to Company is not limited or restricted by any agreements or
understandings between me and other persons or entitics; (b) | will not disclose to Company, its employees,
consultants, clients, teaming partners or suppliers, or induce any of them to use or disclose, any confidential information
or material belonging to others, except with the written permission of the owner of the information or material: and (c)
any information, material or product | create or develop for, or any advice | provide to, Company, its employees,
consultants, clients, teaming partners or suppliers, will not rely or be based on confidential information or trade secrets
| obtained or derived from a source other than Company. | agree to indemnify and hold Company harmless from
damages, claims, costs and expenses based on or arising from the breach of any agreement or understanding between
me and another person or company or from my use or disclosure of any confidential information or trade secrets |
obtained from sources other than Company.

13. Damages and Injunctive Relief. | acknowledge and agree that:
a) My obligations under this Agreement have a unique and substantial value to Company and | remain obligated even
~——DS if I voluntarily or involuntarily terminate my employment or engagement with Company. | understand that if | violate
SC this Agreement at any time, Company may be able to recover monetary damages from me and/or the other relief

described below.

urugram, Haryana-122002,

araina Vihar, New D.}ei‘ﬁi

yw.cvent.com
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b) A violation or even a threatened violation of this Agreement is likely to result in irreparable harm to Company and
monetary damages alone would not completely compensate Company for the harm. Accordingly, Company may
obtain an injunction prohibiting me from violating this Agreement, an order requiring me to render specific
performance of the Agreement, and/or other appropriate equitable remedies.

c) If a court determines that | have breached or attempted or threatened to breach this Agreement, | consent to the
granting of an injunction restraining me from further breaches or attempted or threatened breaches of this
Agreement, compelling me to comply with this Agreement, and/or prescribing other equitable remedies.

14. - Continuing Status. Nothing in this Agreement shall be construed as a commitment or guarantee of my continued
employment or engagement.

15. Miscellaneous Provisions.

a) No failure to act by Company will waive any right contained in this Agreement. Any waiver by Company must be
in writing and signed by an officer of Company to be effective.

b) The provisions of this Agreement are applicable to Confidential Information, Works and Inventions disclosed,
created, developed or proprietary before or after | sign this Agreement.

c) This Agreement is to be construed according to its fair meaning and not strictly for or against either party.

d) This Agreement will be governed by the laws of India without regard to its conflicts of laws provisions. Suit to
enforce any provision of this Agreement or to obtain any remedy with respect hereto may be brought in a court of
the State of Haryana and for this purpose | expressly consent to the jurisdiction of said courts.

e) If any provision of this Agreement conflicts with the laws of India or if any provision is held invalid by a cour with
jurisdiction over the parties to this Agreement, the provision will be deemed to be restated to reflect as nearly as
possible the parties' original intentions in accordance with applicable law, and the remainder of the Agreement will
remain in full force and effect. If it is not possible to restate the provision in a legal and valid manner, then the
provision will be deemed not to be a part of the Agreement and the remaining provisions will remain in full force
and effect.

f)  This document constitutes the entire agreement between Company and me concerning the matters addressed in
this Agreement and it supersedes any prior agreement concerning those matters. This Agreement may not be
changed in any respect except by a written agreement signed by both parties. Any subscquent change or changxes
in my dutics, salary or compensation will not affect the validity or scopce of this Agreement.

g) Allremedies provided in this Agreement are cumulative and in addition to all other remedies which may be available
at law or in equity.

Signature:

Print Name: Medhavi Dogra

Date:

For Company:
Signature:

Name: Ashish Mishra
Designation: AVP — Human Resources

Date:

| Part loo ,'{o
3058?5; FaxNo. -0
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Your employment will commence from 15th January 2024

Benefits
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Yours sincerely,

Gaurav Sharma
(Designated Partner & Director)

g

Kanish Chhabra

(Trainee Software Engineer)
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LAXMI NARAYAN MANDIR,
CHOWK KATRA KHAZANA,
Amritsar-l,
Amritsar,Punjab - 143001

from the date of joining in

Salary Componemﬁ' ~ Per Month

5 the breakdown of the entire salary component that

Per Annum

the cost to the company with

Basic Salary 7,500.00

90,000.00

House Rent Allowance 3,750.00 45,000.00
Fixed Allowance 3,750.00 5,000.00
CTC (in Rs.) 15,000.00 1,80,000.00

Performance based
increment after probation

10,000.00

60,000.00

Annual Retention Bonus

40,000.00

Gross Total (in Rs.)

2,80,000.00

B info@Ing-consultancy.ct
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Yours sincerely,

Gaurav Sharma Kanish Chhabra
(Designated Partner & Director) (Trainee Software Engineer)

info@Ing-consultancy.cq




LAURASIA AND CONDWANA SOFTWARE PVT LTD
Corporate Id Number: U72900PB2019PTC0496 3
+91-7717305144

Tanya Sharma BE e e
D/O : Ramlubhaya Sharma, January 09, 2024
Buttar Siviya,

. Amritsar,

unjab - 143205

D +91-8284850601

OFFER OF EMPLOYMENT LETTER

Dear Tanya,

Following your interviews and discussions during the Campus Placement drive at Amritsar College of
Engineering & Technology, we are very pleased to offer you the below position with LAURASIA AND
GONDWANA Software Private Limited. Please read the following that will explain the offer:

Your employment will commence from 15th January 2024

Benefits

1. If you accept this Offer, your designation will be Trainee Software Engineer and your job will be
based at L&G’s Amritsar office.

2. Your CTC at the commencement of your employment will be Rs. 2.80 lakhs per annum payable in
arrears by bank credit transfer on the last working day of each month.
You will receive an annual retention bonus (Rs. 40,000.00) after the completion of one year which s a
part of your CTC only.

4. You will be entitled to a Group Medical Insurance that will cover you, your spouse and up to 2 children
for which the coverage will be of Rs. 3 Lac for each member of family and an Accidental Insurance that
will cover you only which will be worth Rs. 20 Lac of coverage.

Probation

1. The first 6 months will be treated as a probationary period and during this, your salary will be Rs.
15,000 per month.

2. There will be a performance-based review at the end of your probation. However, in case of the
performance review being rated as Below Average, the company holds the right to either extend the
probation for another 3 months OR company will terminate your employment giving one month’s
notice.

3. After the successful completion of 6 months, based on your performance, you will be eligible for an
increment for up to Rs. 10,000 per month .

-consultancy.ce




LAURASIA AND GONDWANA SOFTWARE PVT LTD
Corporate Id Number: U72900PB2019PTC049630
+91-7717305144

Notice Period:

Notice Period for both parties in case of decision of separation:

1. On Probation - your employment may be terminated by the Company on 30 days’ notice by either party.
2. After Confirmation- The notice period for leaving the organization will be 45 days by either party.

Penalties:

1. As your role would initially involve extensive training for imparting the required level of skills, for
effectively carrying out the official responsibilities assigned to you. Therefore, as part of the
consideration for the training efforts and costs involved, you agree to sign this as a bond for not
leaving the services of the company for a minimum period of twelve months from your date of joining.

2. In case the Employee, for any reason, leaves the services of the Company before the said period of
twelve months, then he/she shall forthwith pay Rs. 50,000 or an amount equivalent to all the salaries
credited till date from the date of joining, whichever is higher. The Employee undertakes not to dispute
the amount, and shall pay the amount, before requesting for formal relieving order from the Company
& at the same time company has full right to initiate appropriate legal proceeding against the
employee.

Intellectual Property Rights, Non-Disclosure and Conflict of Interest Undertaking

During the course of your employment with the Company, you will have access to certain confidential
and proprietary information of the Company and their activities. You will not, at any time, without the
written consent of an authorized signatory of the Company, disclose, divulge or make public except on
legal obligations, any information related with Company's affairs or administration or research carried
out whether the same may be confided to you or become known to you in the course of your
employment or otherwise.

Further, if you conceive any new or advanced methods of improving process / formulae / systems in
relation to the business/operation of the Company, and/or any of its subsidiaries such development will
be fully communicated to the Company and will remain sole right / property of the Company. The
copyright for any software and other relevant software designed by you, and the intellectual property
rights of and any other rights derived from the results of development and research through the research
and development, including without limitation the right to apply for patent, copyright for the software,
technical documents and technical information shall be that of the Company.




LAURASIA AND CONDWANA SOFTWARE PVT LTD
Corporate Id Number: U72900PB2019PTC0496 31
+91-7717305144

e Your working hours will be from 10:00 IST - 19:00 IST (40 working hours per week) with an hour lunch
break between 13:00 IST and 14:00 IST. However, we may request working hours to be adjusted on a
weekly rotation basis among the rest of the team to meet our project requirements but would not be
required to go over 40 hours in a week.

This position may require traveling outside India for meetings and discussions from time to time.

You will be entitled to 15 Days Privileged Leave per annum, 7 Days Sick Leave, in addition to the normal
Indian public holidays. The holiday year runs from January to December.

You will be eligible for Provident Fund Benefits which is completely optional for you.

Organization will sponsor any certification you require to enhance your technical skills.

bur salary breakdown structure is attached with this offer letter.

If you wish to accept this offer of employment, | would be grateful if you could confirm your acceptance by
signing and returning one scanned copy of this letter.

We do hope that you will accept this offer. In the meantime, if you wish to discuss any aspect of this offer,
please do not hesitate to contact us.

Yours sincerely,

SRR
Gaurav Sharma Tanya Sharma
(Designated Partner & Director) (Trainee Software Engineer)

1g-consultancy.cc



LAURASIA AND CONDWANA SOFTWARE PVT LTL
Corporate Id Number: U72900PB2019PTC0496 -
+91-7717305144

Vanshita Chawla

C/0 Amarjyoti,

Village Goindwal Sahib,
House No 353 Phase 2,
Tarn-Taran, Tarn Taran
Punjab - 143422

& +91-7658034922
6% vanshitachawlal@gmail.com

January 09, 2024

OFFER OF EMPLOYMENT LETTER

Dear Vanshita,

Following your interviews and discussions during the Campus Placement drive at Amritsar College of
Engineering & Technology, we are very pleased to offer you the below position with LAURASIA AND
GONDWANA Software Private Limited. Please read the following that will explain the offer:

Your employment will commence from 15th January 2024

Benefits

i. If you accept this Offer, your designation will be Trainee Software Engineer and your job will be
based at L&G’s Amritsar office.
Your CTC at the commencement of your employment will be Rs. 2.80 lakhs per annum payable in
arrears by bank credit transfer on the last working day of each month.

3. You will receive an annual retention bonus (Rs. 40,000.00) after the completion of one year which is a
part of your CTC only.

4. You will be entitied to a Group Medical Insurance that will cover you, your spouse and up to 2 children
for which the coverage will be of Rs. 3 Lac for each member of family and an Accidental Insurance that
will cover you only which will be worth Rs. 20 Lac of coverage.

Probation

1. The first 6 months will be treated as a probationary period and during this, your salary will be Rs.
15,000 per month.

There will be a performance-based review at the end of your probation. However, in case of the
performance review being rated as Below Average, the company holds the right to either extend the
probation for another 3 months OR company will terminate your employment giving one month’s
notice. . '

After the successful completion of 6 months, based on your performance, you will be eligible for an
increment for up to Rs. 10,000 per month .

(A

(O

B nfo@ing-consultaney.ce
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Notice Period:

Notice Period for both parties in case of decision of separation:

B
7,

e

On Probation - your employment may be terminated by the Company on 30 days’ notice by either party
After Confirmation- The notice period for leaving the organization will be 45 days by either party.

Penalties:

1

As your role would initially involve extensive training for imparting the required level of skills, for
effectively carrying out the official responsibilities assigned to you. Therefore, as part of the
consideration for the training efforts and costs involved, you agree to sign this as a bond for not
leaving the services of the company for a minimum period of twelve months from your date of joining

In case the Employee, for any reason, leaves the services of the Company before the said period of
twelve months, then he/she shall forthwith pay Rs. 50,000 or an amount equivalent to all the salaries
credited till date from the date of joining, whichever is higher. The Employee undertakes not to dispute
the amount, and shall pay the amount, before requesting for formal relieving order from the Company
& at the same time company has full right to initiate appropriate legal proceeding against the
employee.

Intellectual Property Rights, Non-Disclosure and Conflict of Interest Undertaking

During the course of your employment with the Company, you will have access to certain confidential
and proprietary information of the Company and their activities. You will not, at any time, without the
written consent of an authorized signatory of the Company, disclose, divulge or make public except on
legal obligations, any information related with Company's affairs or administration or research carried
»ut whether the same may be confided to you or become known to you in the course of your
employment or otherwise.

Further, if you conceive any new or advanced methods of improving process / formulae / systems in
relation to the business/operation of the Company, and/or any of its subsidiaries such development will
be fully communicated to the Company and will remain sole right / property of the Company. The
copyright for any software and other relevant software designed by you, and the intellectual property
rights of and any other rights derived from the results of development and research through the research
and development, including without limitation the right to apply for patent, copyright for the software,
technical documents and technical information shall be that of the Company.

'

onsullancy.ce
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e Your working hours will be from 10:00 IST - 19:00 IST (40 working hours per week) with an hour lunch
break between 13:00 IST and 14:00 IST. However, we may request working hours to be adjusted on a
weekly rotation basis among the rest of the team to meet our project requirements but would not be
required to go over 40 hours in a week.

This position may require traveling outside India for meetings and discussions from time to time.

You will be entitled to 15 Days Privileged Leave per annum, 7 Days Sick Leave, in addition to the normal
Indian public holidays. The holiday year runs from January to December.

You will be eligible for Provident Fund Benefits which is completely optional for you.

Organization will sponsor any certification you require to enhance your technical skills.

rour salary breakdown structure is attached with this offer letter.

If you wish to accept this offer of employment, | would be grateful if you could confirm your acceptance by
signing and returning one scanned copy of this letter.

We do hope that you will accept this offer. In the meantime, if you wish to discuss any aspect of this offe;
please do not hesitate to contact us.

Yours sincerely,

{ /\
| N {;/‘/’ e *
Vanshita
PSSP SRS RS RS 0 P o s S 8
Gaurav Sharma Vanshita Chawla
(Designated Partner & Director) (Trainee Software Engineer)

e nfo@lng-copsultancy.cq
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Employee Name: Rishi Raj Gupta

Emp Code: PD3143 Yadhaan

salution

APPOINTMENT LETTER

We are pleased to appoint you in our organization as Tech promoter at our client Pidilite Industries
Ltd Based at Ludhiana subject to the following terms and conditions:

1. Your contract will commence from 27-11-2023 and expire on 25-05-2024 during which you will
render services to our Client at their premises subject to the terms and conditions of the engagement
letter executed by you on 27-11-2023 and in accordance to the instructions received by you from us or
any other authorized person and will be bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions

i. Fully perform the services, in a professional manner, at the Client's location until the completion of
the term of the work assignment.

ii. During the term of the work assignment, render services exclusively to the Client and such
performance shall not be inconsistent with any obligation you may have to other third parties.

iii. Not engage in any conduct which is detrimental to the interest of the Client or Adhaan Solution.

iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by
Adhaan Solution.

v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the
period of the work assignment without prior permission of Adhaan Solution.

vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such
things as may be necessary and comply with all terms of the Appointment letter so as to effectively
undertake the work.

vii. Report and be present at the designated location during the working hours mentioned herein and
abide by the rules and regulations as required by the Client.

viii. Comply with the safety, health and other rules and regulations of Adhaan Solution and the Adhaan
Solution Client that you have been made aware of.

ix. During the course of your contract, you can be transferred to a location within the territory of India
as and when required by Adhaan Solution for executing the services provided herein.

x. The Employee has to undergo process of verification of his identity from the nearest police station of
his resident and has to submit report/certificate issued by the said police station. The said
documents submitted by him will be consider as part of his personal files of employment. If the
employee fail to do so our company shall not be responsible for any act of criminal nature committed
by him. .

3. Should you be selected to perform the Work Assignment, the nature of your relationship with Adhaan
Solution will be that of a Contract of Service for a fixed period. By executing this letter of engagement
neither do we offer you employment with Adhaan Solution nor do you become an employee of Adhaan
Solution. Upon expiry or termination of the Work Assignment, your employment with Adhaan Solution
shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work
Assignment of one week or a lesser period of time, either party may terminate this Work Assignment
Letter by issuing up to 30 days notice in in writing or payment thereof

5. In case of resignation from services you shall serve 15days notice Period or salary in lieu thereof.

6 You agree to defend, indemnify and hold Adhaan Solution or the Client harmless from any and all
claims, damages, liability, attorneys fees and expenses on account of your failure to satisfy any of your
obligations under this work assignment letter or for misconduct or for violation of any law or creation of
any legal liability by you.

Adhaan solution Private Limited
Times Square Arcade,Office no-712/712-A,0Opp-Rambaug, Nr, Ravija Plaza,Baghban Cross Road, Thaltej-
Shilaj Road, Thaltej,Ahmedabad-380059

# RECRUITMENT # PAYROLL # EVENTS
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7. Any dispute between you and Adhaan Solution shall be referred to a sole arbitrator appointed by
Adhaan Solution. The arbitration shall be conducted in English language, in accordance with the
Arbitration and Conciliation Act 1996, at Ahmedabad, Gujarat, India. This Engagement Letter shall be
governed by the laws of India.

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize
Adhaan Solution to make all salary payments required to be made to you by Adhaan Solution including
all reimbursements either by way of Cheque or by directly crediting the amounts to your bank account.

9. Attendance cycle is from 16th to15th of every month and the salary payout will be made latest by 5th
of the following month.

10. In addition to the terms contained herein, your relationship with Adhaan Solution may be subject to
such other additional terms and conditions as may be communicated to you from time to time in writing
by Adhaan Solution and you hereby agree to have read and clearly understood the terms of employment
provided in the Service Rules, which is attached herein.

We at Adhaan Solution would like to create an environment and culture committed to co-operation,
quality and responsiveness that permeates every activity. As a new entrant we would like you to add
value to this process.

Please return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place
on the Office Copy in token of your having read, agreed, fully understood and accepted the terms and
conditions of appointment. In case we do not receive your acknowledgement copy within a period of 15
days from the date of joining, your assignment at Adhaan Solution with the acceptance of your first
salaé'y from Adhaan Solution will be conclusive proof of your acceptance in accordance of téerms and
conditions.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For ADHAAN SOLUTION PVT. LTD. Accepted & Agreed
Authorized Signatory Signature.........

Adhaan solution Private Limited
Times Square Arcade,Office no-712/712-A,0Opp-Rambaug, Nr, Ravija Plaza,Baghban Cross Road, Thalte;j-
Shilaj Road, Thaltej,Ahmedabad-380059

# RECRUITMENT # PAYROLL # EVENTS



Employee Name: Rishi Raj Gupta
Emp Code: PD3143

.....

Salary Annsxure
EARNING
BASIC 11700
H.R.A 4680
BONUS 975
CONVEYANCE 0
MOBILE ALLOWANCE 0
OTHER ALLOWANCE 6250
GROSS EARNINGS(A) 23605
|
EMPLOYER PROVIDENT FUND @ 13% 1950 ]
EMPLOYER ESIC CONTRIBUTION @ 3.25% O.
LWF 20
CTC (COST TO COMPANY) 25575
DEDUCTION
EMPLOYEE PROVIDENT FUND 12% 1800
CONTRIBUTION
EMPLOYEE E.S.I.C @ 0.75% CONTRIBUTION 0
PROFESSIONAL TAX 0
TOTAL DEDUCTIONS(B) 1805
NET SALARY/CASH IN HAND(A - B) 21800 -M“—J

> DA will be Rs.180/- Per Working Days

For ADHAAN SOLUTION PVT. LTD.
Authorized Signatory

Accepted & Agreed
Signature.........

Adhaan solution Private Limited

Times Square Arcade,Office no-712/712-A,0pp-Rambaug, Nr, Ravija Plaza,Baghban Cross Road, Thaltej-
Shilaj Road, Thaltej,Ahmedabad-380059

# RECRUITMENT # PAYROLL # EVENTS
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D4 March 2024

Bandeep Kumar Tiwari
Vill. Karapaliya,
Biwan (Bihar)

PDear Sandeep

from your Referees.

Compensation & Benefits’.

following documents:

Educational Qualifications

Previous work experience

Last drawn salary slip

Marriage Certificate (if married)

PAN Card (Compulsory)

ID proofs (Driving License or Voter ID card)
* 10 passport-sized photographg

* Aadhar Card and a cancelled cheque

duplicate copy of this letter.

Welcome aboard!

hiva
uman Resources Manager

Candidate’s acknowledgement:
Agreed & Accepted by

on

Curtyard by Marriott™ Bhopai

Arera Hiils

13 B vEi
722000 3¢

e Proof of Date of Birth (Birth certificate or Passport or Ration Card)

Page 1 of 2

Congratulations! Based on your application and the interview, we are pleased to offer you the
position of ‘F&B Service Expert-F&B Service’ with effect from 11 March 2024, as operators of
Deligent Hotels Corporation Pvt. Ltd., Courtyard by Marriott Bhopal. However, this offer is
subject to you being declared medically fit by the Company’s Doctor and satisfactory references

The break-up of your salary and details of benefits are mentioned in the attached ‘Details of

Please report to the Human Resources Department at 10.00 hrs. With the photocopies of the

If the above terms are acceptable to you, as a token of acceptance, please sign the enclosed

Courtyard com



COURTYARD Page 2 of 2

BY MARRIOTTY

Bhopal

Details of Compensation & Benefits
SANDEEP KUMAR TIWARI | F&B SERVICE EXPERT

As per property monthly pay-slip and subject to statutory deductions &
income tax:
Basic 8476
House Rent Allowance 3632
Salary Benefits Fiexd Pay 3
Gross Salary 12108
Employer’s PF Contribution 1017
ESIC 447
Total Remuneration 13519
Rrobation: You will be on probation for a period of (3) months.
edical and You will be eligible to participate in the Hotel’s health insurance scheme
surance: e Mediclaim Insurance of 200000/
* Personal Accident Inayrance of Rs 500000/ for self.
Gratuity: Is applicable in accordance with the Act.
Qther Benefits: You will also be entitled to the following benefits :
W&B Discount A 50% discount on all food and soft beverage at any Marriott India hotel
food outlet,
Room Rate Discount Discounted room rates at all Marriott hotels worldwide, for friends and
family.
‘raining A commitment of & minimum of 80 hours of training per year.
Confidentiality: You shall not disclose, divulge or communicate in any manner, any
information regarding your compensation to any employee of the
Company, or anyone outside the Company, except your Department
Head or Human Resources Manager.
Duties & You shall devote your working time and effort to the business of the
Responsibilities: Hotel. .

[‘hiw is and forms part of the offer letter dated 04 March 2024.

7\

uman Resources Manager

Candidate’s acknowledgement:

Agreed & Accepted by on

courtyard.com
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2/28/24, 10:06 AM Amritsar College of Engineering and Technology Mail - Fwd: LOI - Mr. Rohit Kumar Gupta - Mr. Rohit Kumar Gupta
- w

-

Avleen Kaur <avleen.kaur@acetedu.in>

Fwd: LOI - Mr. Rohit Kumar Gupta - Mr. Rohit Kumar Gupta

1 message

Shruti Prashar <shruti.Prashar@acetedu.in> Wed, Feb 28, 2024 at 9:04 AM
To: Avleen Kaur <avleen.kaur@acetedu.in>

Thanks & Regards,
Shruti Parashar

Assistant Placement Officer

Amritsar Group of Colleges, Amritsar (UGC Autonomous College) (NBA Accredited)(NAAC Accredited)
Mobile:-8196900399 , Email ID:- shruti.prashar@acetedu.in

http://www.acetamritsar.ac.in/

---------- Forwarded message ---------

From: Manbir Singh <achmt.tp@gmail.com>

Date: Tue, Feb 27, 2024 at 10:00 PM

Subject: Fwd: LOI - Mr. Rohit Kumar Gupta - Mr. Rohit Kumar Gupta
To: Shruti Prashar <shruti.prashar@acetedu.in>

Manbir Singh

Training & Placement Coordinator
Department of Hotel Management
Amritsar Group of colleges
9023419000

---------- Forwarded message ---------

From: Rohit Kumar <rohitkumar6205308900@gmail.com>

Date: Tue, 27 Feb 2024 at 10:00 PM

Subject: Fwd: LOI - Mr. Rohit Kumar Gupta - Mr. Rohit Kumar Gupta
To: achmt.tp@gmail.com <achmt.tp@gmail.com>

---------- Forwarded message ---------

From: HR MGR - Fortune Select Trinity - Bangalore <hrm.fst@fortunehotels.in>

Date: Fri, Feb 16, 2024, 8:07 PM

Subject: LOI - Mr. Rohit Kumar Gupta - Mr. Rohit Kumar Gupta

To: <rohitkumar6205308900@gmail.com>

Cc: Snehasish Chakraborty <snehasish.chakraborty@fortunehotels.in>, FORTUNE SELECT TRINITY BANGALORE
FBM <fbm.fst@fortunehotels.in>

Dear Mr. Rohit Kumar Gupta,
Congratulations!

We are happy to inform you that you have been selected for the position Mr. Rohit Kumar Gupta at
FORTUNE SELECT TRINITY, Bengaluru.

During our meetings and subsequent discussions you have agreed to the following:

1. Remuneration package as agreed with you.

2. Your date of joining would be not later than 09.00 A.M on 21.02.2024.

You are requested to report to HR Department at Fortune Select Trinity, 134,135 & 136, Road No 1,
EPIP Area ,Whitefield, Bengaluru-560 066 along with the following documents.

httos://mail.aooale.com/mail/u/0/?ik=f52a3746de&view=bt&search=all&permthid=thread-f:1792112092109747850&simpl=msa-f:17921120921097...  1/3



01. Copies of your educational/experience certificates

02. Copy of the service letter from your previous employer

03. Identity proof (Passport copy / Driving license / Voter ID/Aadhar Card)
04. lLast drawn salary certificate / Last pay slip

05. Last three months bank statement

06. Pan card copy

07. Passport size photographs - 8 nos

Please bring originals of the above documents for the verification.

A detailed appointment letter, stating the terms and conditions of your service will be issued to you
upon joining. Your joining date will not be later than 21.02.2024. Please furnish a scanned copy of
your resignation letter from your current company attested and signed by your reporting authority,
within 48 hrs of receiving this LOI, failing which this LOI will be considered void. Please note that this
offer of employment is subject to a satisfactory medical report and verification of documents at the
time of joining.

"Annexure A"

Compensation Package Details
Name: Mr. Rohit Kumar Gupta
Department: F&B Service
Designation: Guest Service Associate
Date of Joining: 21.02.2023
Salary Components Per Month (In Rs.) Per Annum (In Rs.)
Basic Salary 15801 189612
Dearness Allowance 1114 13368
Total Gross Salary (A) 16915 202980
Statutory Components
Provident Fund (Employer’s Contribution) 1950 23400
ESI (Employer’s Contribution) 550 6597
Statutory Bonus 1409 16908
Sub Total (B) 3909 46905
Cost to Company (A+ B) 20824 249885
Deductions
Provident Fund (Employee's Contribution) 1800 21600
ESI (Employee’s Contribution) 127 1522
Sub Total (C) 1927 23122
Net In Hand (A-C) 14988 179858
Standard Terms & Conditions:
1. Individual compensation structure is subject to change without affecting emoluments adversely.
2. Applicable Tax to be borne by the employee.
3. It is expected that individual compensation package should not be shared with other employees.
4. Employees using staff cafeteria and company provided accommodation will not be shown in the above

Prabakaran S

httos://mail.aooale.com/mail/u/0/?ik=f52a3746de&view=bt&search=all&oermthid=thread-f:1792112092109747850&simpbl=msa-f:17921120921097 ...
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HR Manager

Fortune Select Trinity |No.134-136, EPIP Area, Road No.1,
Whitefield,Bengaluru-56 00 66

M +91-9972578046 | Email: hrm.fst@fortunehotels.in
Tel:-+91-80-40200200 | +91-80-69217800

Visit us @ www.fortunehotels.in

Follow us on Facebook Instagram Twitter and Linkedin

Please Consider the Environment before printing this mail.

Fortune Park Hotels Ltd, a wholly-owned subsidiary of ITC Ltd and a member of ITC's hotel group, has 67 Alliances,
over 5000 Rooms under Select, Park, Inn and Resort brands across 56 cities. Fortune brand hotels are currently
operating in Ahmedabad, Aligarh, Amritsar, Bengaluru, Bhubaneswar, Dahej, Dalhousie, Durgapur, East Delhi,
Gandhinagar, Ghaziabad, Goa, Gurgaon, Haldwani, Haridwar, Hoshiarpur, Hosur, Hubballi, Jalandhar, Kalimpong,
Kasauli, Katra, Khajjiar, Kolkata, Kufri, Lucknow, Madurai, Manipal, McLeod Ganj, Mussoorie, Mysore, Navi Mumbai,
Noida, Ooty, Rajkot, Srinagar, Thane, Tirupati, Tiruppur, Vadodara, Vapi, Vellore, Vijayawada & Visakhapatnam. Soon
also at Ajmer, Amaravati, Candolim, Chennai, Corbett, Deoghar, Kevadia, Kanpur, Kochi, Shirdi, Siliguri & Ranchi.

For more details visit www.fortunehotels.in or call 24x7 Toll Free 1 800 102 2333, 1 800 419 6444.

Disclaimer:

This Communication is for the exclusive use of the intended recipient(s) and shall not attach any
liability on the originator or Fortune Park Hotels Ltd./its Subsidiaries/its Group Companies. If you are
the addressee, the contents of this email are intended for your use only and it shall not be forwarded to
any third party, without first obtaining written authorisation from the originator or Fortune Park Hotels
Ltd./its Subsidiaries/its Group Companies. It may contain information which is confidential and legally
privileged and the same shall not be used or dealt with by any third party in any manner whatsoever
without the specific consent of Fortune Park Hotels Ltd./its Subsidiaries/its Group Companies.

httos://mail.aooale.com/mail/u/0/?ik=f52a3746de&view=pbt&search=all&oermthid=thread-f: 1792112092109747850&simpl=msa-f:17921120921097 ...
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Dear Mr. Ashish Chaudhary,
Congratulations!

We are happy to inform you that you have been
selected for the position Mr. Ashish Chaudhary
at FORTUNE SELECT TRINITY, Bengaluru.
During our meetings and subsequent
discussions you have agreed to the following:
1. Remuneration package as agreed with you.
2. Your date of joining would be not later

than 09.00 A.M on 21.02.2024.

You are requested to report to HR Department
at Fortune Select Trinity, 134,135 & 136, Road
No 1, EPIP Area ,Whitefield, Bengaluru-560 066
along with the following documents.

01. Copies of your educational/experience
certificates

02. Copy of the service letter from your
previous employer

03. Identity proof (Passport copy / Driving
license / Voter ID/Aadhar Card)

04. Last drawn salary certificate / Last pay

slip

05. Last three months bank

statement

06. Pan card copy

07. Passport size photographs — 8 nos

Please bring originals of the above documents
far the verifiratinn

S s
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Compensation Package Details
Name: Mr. Ashish Chaudhary
Department: F&B Service
Designation: Guest Service Associate
Date of Joining: 21.02.2023

Per Per

Salary

« Month |[Annum
Components (nRs) |nRs)
Basic Salary 15801 189612
Dearness
P 1114 13368
Total Gross
Salary (A) 16915 202980
Statutory
Components
Provident Fund
(Employer’s 1950 23400
Contribution)
ESI (Employer’s
Contribution) 350 6537
Statutory Bonus 1409 16908
Sub Total (B) 3909 46905
Cost to Company
(A+B) 20824 249885
Deductions
Provident Fund
(Employee's 1800 21600
Contribution)
ESI (Employee’s '
Contribution) 127 1522
Sub Total (C) 1927 23122
Net In Hand (A - 14988 179858




e -’28/2:1. J10:05 AM Amritsar College of Engineering and Technology Mail - Fwd: LOI - Mr. Prashant Kumar - F&B Service GSA

Avleen Kaur <avleen.kaur@acetedu.in>

:
Fwd: LOI - Mr. Prashant Kumar - F&B Service GSA

1 message

Shruti Prashar <shruti.Prashar@acetedu.in> Wed, Feb 28, 2024 at 9:04 AM
To: Avleen Kaur <avleen.kaur@acetedu.in>

Thanks & Regards,
Shruti Parashar

Assistant Placement Officer

Amritsar Group of Colleges, Amritsar (UGC Autonomous College) (NBA Accredited)(NAAC Accredited)
Mobile:-8196900399 , Email ID:- shruti.prashar@acetedu.in

http://www.acetamritsar.ac.in/

---------- Forwarded message ---------

From: Manbir Singh <achmt.tp@gmail.com>

Date: Tue, Feb 27, 2024 at 10:01 PM

Subject: Fwd: LOI - Mr. Prashant Kumar - F&B Service GSA
To: Shruti Prashar <shruti.prashar@acetedu.in>

Manbir Singh

Training & Placement Coordinator
Department of Hotel Management
Amritsar Group of colleges
9023419000

---------- Forwarded message ---------

From: Prashant Kumar <pk688417@gmail.com>

Date: Tue, 27 Feb 2024 at 9:09 PM

Subject: Fwd: LOI - Mr. Prashant Kumar - F&B Service GSA
To: achmt.tp@gmail.com <achmt.tp@gmail.com>

---------- Forwarded message ---------

From: HR MGR - Fortune Select Trinity - Bangalore <hrm.fst@fortunehotels.in>

Date: Tue, Feb 20, 2024, 5:34 PM

Subject: LOI - Mr. Prashant Kumar - F&B Service GSA

To: <pk688417@gmail.com>

Cc: FORTUNE SELECT TRINITY BANGALORE FBM <fbm.fst@fortunehotels.in>, Snehasish Chakraborty
<snehasish.chakraborty@fortunehotels.in>

Dear Mr. Prashant Kumar,
Congratulations!

We are happy to inform you that you have been selected for the position Mr. Prashant Kumar at
FORTUNE SELECT TRINITY, Bengaluru.

During our meetings and subsequent discussions you have agreed to the following:

1. Remuneration package as agreed with you.

2. Your date of joining would be not later than 09.00 A.M on 24.02.2024.

httos://mail.aooale.com/mail/u/0/?ik=f52a3746de&view=pt&search=all&permthid=thread-f:1792112120236229604&simpl=msa-f:17921121202362...  1/4



2/28/24, 10:05 AM Amritsar College of Engineering and Technology Mail - Fwd: LOI - Mr. Prashant Kumar - F&B Service GS/

You are requested to report to HR Department at Fortune Select Trinity, 134,135 & 136, Road No 1.
EPIP Area ,\Whitefield, Bengaluru-560 066 along with the following documents.

01. Copies of your educational/experience certificates

02. Copy of the service letter from your previous employer

03. Identity proof (Passport copy / Driving license / Voter ID/Aadhar Card)

04. Last drawn salary certificate / Last pay slip

05. Last three months bank statement

06. Pan card copy

07. Passport size photographs - 8 nos

Please bring originals of the above documents for the verification.

A detailed appointment letter, stating the terms and conditions of your service will be issued to you
upon joining. Your joining date will not be later than 24.02.2024. Please furnish a scanned copy of
your resignation letter from your current company attested and signed by your reporting authority,
within 48 hrs of receiving this LOI, failing which this LOI will be considered void. Please note that this
offer of employment is subject to a satisfactory medical report and verification of documents at the
time of joining.

“Annexure A"
Compensation Package Details

Name: Mr. Prashant Kumar
Department: F&B Service
Designation: Guest Service Associate
Date of Joining: 24.02.2023

Salary Components Per Month (In Rs.) Per Annum (In Rs.)

Basic Salary 15801 189612
Dearness Allowance 1114 13368
Total Gross Salary (A) ' 16915 202980
Statutory Components

Provident Fund (Employer’s Contribution) 1950 23400
ESI (Employer’s Contribution) 550 6597
Statutory Bonus 1409 16908
Sub Total (B) 3909 46905
Cost to Company (A+B) 20824 249885
Deductions

Provident Fund (Employee's Contribution) 1800 21600
ESI (Employee’s Contribution) 127 1522
Sub Total (C) 1927 23122
Net In Hand (A-C) 14988 179858
Standard Terms & Conditions:

1. Individual compensation structure is subject to change without affecting emoluments adversely.
2. Applicable Tax to be borne by the employee.
3. It is expected that individual compensation package should not be shared with other employees.

4. Employees using staff cafeteria and company provided accommodation will not be shown in the above

httos://mail.aooale.com/mail/u/0/?ik=f52a3746de&view=bt&search=all&oermthid=thread-f:1792112120236229604 &simpl=msa-f:17921121202362. ..
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2/2%5/24, 10:05 AM Amritsar College of Engineering and Technology Mail - Fwd: LOI - Mr. Prashant Kumar - F&B Service GSA

HR Manager

Fortune Select Trinity|No.134-136, EPIP Area, Road No.1,
Whitefield,Bengaluru-56 00 66

M +91-9972578046 | Email: hrm.fst@fortunehotels.in
Tel:-+91-80-40200200 | +91-80-69217800

Visit us @ www.fortunehotels.in

Follow us on Facebook Instagram Twitter and Linkedin

Lo

Please Consider the Environment before printing this mail.

Fortune Park Hotels Ltd, a wholly-owned subsidiary of ITC Ltd and a member of ITC's hotel group, has 67 Alliances,
over 5000 Rooms under Select, Park, Inn and Resort brands across 56 cities. Fortune brand hotels are currently
operating in Ahmedabad, Aligarh, Amritsar, Bengaluru, Bhubaneswar, Dahej, Dalhousie, Durgapur, East Delhi,
Gandhinagar, Ghaziabad, Goa, Gurgaon, Haldwani, Haridwar, Hoshiarpur, Hosur, Hubballi, Jalandhar, Kalimpong,
Kasauli, Katra, Khajjiar, Kolkata, Kufri, Lucknow, Madurai, Manipal, McLeod Ganj, Mussoorie, Mysore, Navi Mumbai,
Noida, Ooty, Rajkot, Srinagar, Thane, Tirupati, Tiruppur, Vadodara, Vapi, Vellore, Vijayawada & Visakhapatnam. Soon
also at Ajmer, Amaravati, Candolim, Chennai, Corbett, Deoghar, Kevadia, Kanpur, Kochi, Shirdi, Siliguri & Ranchi.

For more details visit www.fortunehotels.in or call 24x7 Toll Free 1 800 102 2333, 1 800 419 6444.

Disclaimer:

This Communication is for the exclusive use of the intended recipient(s) and shall not attach any
liability on the originator or Fortune Park Hotels Ltd./its Subsidiaries/its Group Companies. If you are
the addressee, the contents of this email are intended for your use only and it shall not be forwarded to
any third party, without first obtaining written authorisation from the originator or Fortune Park Hotels
Ltd./its Subsidiaries/its Group Companies. It may contain information which is confidential and legally
privileged and the same shall not be used or dealt with by any third party in any manner whatsoever
without the specific consent of Fortune Park Hotels Ltd./its Subsidiaries/its Group Companies.

httos://mail.aooale.com/mail/u/0/?ik=f52a3746de&view=pt&search=all&poermthid=thread-f:1792112120236229604 &simpl=msa-f:17921121202362. ..
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Date: 03.07.2023

Mr Joshi Jogrit.

B 104, Batkrishnn Row House, BRES Workshop, Bhestan, Jiav. Surat, Gujnrat-395023

\ppointment Letter

Ny boa b Bacaat,

We are pleased to affer you o position as a Software Developer Trainee from 03rd July 2023 at
La Net Team Software Selutions Pyt Ltd, Surear.

Phis tenure will be ol 18 months i e, 6 months internship with a stipend of 10,000 per month and
a e of 30,000 per month tor 12 months of vinployigent,

You will be offered Pull=Time coplovimens stavting from 3rd January 2024, as a Sattware Developer
with our organization located wtSurat, Gujarat,

The company reserves the right to terminate vour employment training on grounds of miscondoct or
breach of terms and conditions of ciaployment.

Convratulations and welcame 1o the team.

For boa SNet Lesm Sativ ars Salutions Pot bad

WWVe LANETTEAM . COM

o

B +916353235503
% hr@lanotleam.cor

g/ 408 Luxuria Businoss Hub, Near VR mall, Sumt-Dumas Rd Surat, Gujaral-395007



G
NEBERO SYSTEMS

Date:26 July, 2022

Mr. Harmandeep Singh
SUBJECT: Offer Letter for the post of “Jr. Software Developer”

Dear Harmandeep,

We are pleased to offer you the position of “Jr. Software Developer” at Nebero Systems
Pvt. Ltd. Your responsibility will be to carry out mobile application development, as per the
guidence provided by team members.We feel confident that you will contribute your skills
towards the growth of organisation.

A detailed appointment letter will be issued to you at the time of joining. Your CTC will be
Rs20,000Per month. There will be no bond, but we expect our team members to be part of
organisation for minimum 1 year, which helps in mutual growth.

Please bring following documents at the time of joining

» Copies of Educational qualification certificates.

e Photo id having Date of Birth.

e 2 Color passport size photographs.

e Photocopy of ID having address proof.

* Copy of Covid-19 vaccination certificate. (2 vaccination doses are a must)

You are requested to join the duty at corporate office of the company at Plot No:691,
Industrial Area, Sector 82, S.A.S. Nagar, Mohali on 8" January, 2024 at 9:30am.

We welcome you to our team for a long, successful and mutually rewarding relationship.

Thanking You
Yours Truly,

For Nebero Systems Private Limited

"/’/K/\/t{f ;
N vz v

-

Ms. Sukhpreet Kaur
(Director)

NEBERO SYSTEMS PVT LTD. Plot No: 691, Industrial Area, Sector 82, 5.A.S. Nagar, Mohali-140308 Punjab, India



D256, 3rd Floor, Ind Area

) uﬁescom Phase Ba, Mohali, PB 160072

. GET WHAT MATTERS. .. STEARTEIIEIE

HR. @suftesscom.com

Employment Offer Letter
Dear Gautam Kumar,

We Suffescom Solutions Pvt. Ltd., are pleased to offer you a Permanent position as Associate Software Trainee.
-> Your Work Shift will be Reqular Day.
-> Your annual compensation amount is ¥ 1,88,328.00/Year.

You are required to join us by 10/01/2024 . In case you foresee any delay in joining us, you are required to inform in
advance.

You are requested to accept the offer letter on or before 08/01/2024.This offer will expire if not accepted within
the specified date.

We congratulate you, and look forward to having a long working collaboration with you!!
**Below the list of the required documents to be submitted at the time of joining:

1.We have required 3 Passport size photographs (recent).

2. Address/ID proof-(Adhaar/Voter card/License -Any-3 (Mandatory), & Pan Card (Mandatory) - Original+
Photostatic

3. Copy of Educational certificates- Academic to Highest Qualification (10,1042, graduation & Postgraduate)
4. Copy of all Previous Companies experience certificates

5. All Previous Company :-Offer Letter/ Apointrnent Letter Experience & Relieving Letter -Photostat + (original For
verification)

6. Last/Previous company -Form 16 Mandatory (IF Tax deduction).
7. Original leaflet of Cancelled Cheque of your Bank
8. Signed Copy of this Offer Letter (In attachment).

Sincerely,
Team HR

Suffescom Solutions Pvt. Ltd.



D256, 3rd Floor, Ind Area

) uﬁEScom Phase Ba, Mohali, PB 160072

GET WHAT MATTERS... g

HR.@suffesscom.com

Employment Offer Letter

Dear Mayank Priya,

We Suffescom Solutions Pvt. Ltd., are pleased to offer you a Permanent position as Associate Software Trainee.
-> Your Work Shift will be Regular Day.
-> Your annual compensation amount is ¥ 1,88,328.00/Year.

You are required to join us by 10/01/2024 . In case you foresee any delay in joining us, you are required to inform in
advance. '

You are requested to accept the offer letter on or before 08/01/2024.This offer will expire if not accepted within
the specified date.

We congratulate you, and look forward to having a long working collaboration with you!!

**Below the list of the required documents to be submitted at the time of joining:

1.We have required 3 Passport size photographs (recent).

2. Address/ID proof-(Adhaar/Voter card/License -Any-3 (Mandatory), & Pan Card (Mandatory) - Original+
Photostatic

3. Copy of Educational certificates- Academic to Highest Qualification (10,1042, graduation & Postgraduate)
4. Copy of all Previous Companies experience certificates

5. All Previous Company -Offer Letter/ Apointment Letter Experience & Relieving Letter -Photostat + (original For
verification)

6. Last/Previous company -Form 16 Mandatory (IF Tax deduction).
7. Original leaflet of Cancelled Cheque of your Bank
8. Signed Copy of this Offer Letter (In attachment).

Sincerely,
Team HR

Suffescom Solutions Pvt. Ltd.
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TECHNOLOGIES LLP

OFFER LETTER

DATE: 06.12.2023

NAME: Anmolpreet Kaur

FATHER’S NAME: Ranjit Singh

ADDRESS: Bikramijit Printing Press Pherman Road Rayya, Amritsar, Punjab 143112

Dear Anmol,
INTNXT is accepting your application for 6 month Internship program

We refer to your selection in INTNXT Technologies LLP for the above position and are
pleased to inform you that we are offering you Internship with our company effective
from 11th December 2023 under following terms and conditions.

Stipend: Starting at 15,000 per month.

Work Schedule: Your regular work schedule will be five days per week. However, you
may be required to work more than the regular work hours to meet business exigencies.

Conflict of Interest Policy: You are obligated to keep all the terms and conditions of
company as per mentioned in company policies.

We are looking forward to your joining our team. Meanwhile, if there is any further
information we can provide regarding this offer or the position, please do not hesitate to
contact.

Regards,

HR

INTNXT
hr.intnxt@gmail.com
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each interaction matte

To,

Miss. Ishani Singh,

Near Pulice Station Sector 119 Mohali 160055 Punjab,
29 Jan 2024

Welcome aboard! We are pleased to have you join us as Customer Service Associate-Noi Voice.

At Teleperformance, we are committed and passionate to deliver outstanding customer experience
with every single opportunity. We are thrilled to have you with us and look forward to your contribution.

Yours Sincerely,
Preeti Shirke
Head Recruitment | Teleperformance



Kanish Chhabra

C/0 Surinder Kumar,
HNO -526/1X-3,

GALL DAL WALL,

EAXMI NARAYAN MANDIR,
CHOWK KATRA KHAZANA,
Amritsar-l,
Amritsar,Punjab - 143001

T

> |

) +91-9878528879

Following your interviews and discussions during the Campus Placement drive at Amritsar College of
Engineering & Technology, we are very pleased to offei you the below position with LAURASIA AND
CONDWANA Software Private Limited. Please read the following that will explain the offer:

Your employment will commence from 15th January 2024

Benefits

1. If you accept this Offer, your designation will be Vrainee Software Engineer and your job will be
based at L&G’s Amritsar office.

2. Your CTC at the commencement of your employment will be Rs. 2.80 lakihs per annum payable in
arrears hy bank credit transfer on the last working day of each month.

3. You will receive an annual retention bonus (Rs. 40,000.00) afier the completion of one year which is a
part of your CTC only.

4, You will be entitled to a Group Medical Insurance that will cover you, your spouse and up to 2 children
for which the coverage will be of Rs. 3 Lac for each member of family and an Accidental Insurance that
will cover you only which will be worth Rs, 20 Lac of coverage.

Probation

t. The first 6 months will be treated as a probationary period and during this, your salary will be Rs.
15,000 per month.

2. There will be a performance-based review at the end of your probation. However, in case of the
performance review being rated as Below Average, the company holds the right to either extend the
probation for another 3 monihs OR company will terminate your employment giving one month’s
notice.

3. After the successful completion of 6 months, based on your performance, you will be eligible for an

increment for up to Rs. 10,000 per monih .




Notice Period:

Notice Period for both parties in case of decision of separation:

t. On Probation - your employment may be terminated by the Company on 30 days’ notice by either party.
2. After Confirmation- The notice period for leaving the organization will'be 45 days by either party.

Penalties:

1. As your role would initially involve extensive training for imparting the required level of skills, for
effectively carrying out the official responsibilities assigned to you. Therefore, as part of the
consideration for the training efforts and costs invoived, you agree to sign this as a bond for not
leaving the services of the company for a minimum period of twelve months from your date of joining.

2. In case the Employee, for any reason, leaves the services of the Company before the said period of
twelve months, then he/she shall forthwith pay Rs. 50,000 or an amount equivalent to all the salaries
credited till date from the date of joining, whichever is higher. The Employee undertakes not to dispute
the amount, and shall pay the amount, before requesting for formal relieving order from the Company
& at the same time company has full right to initiate appropriate legal proceeding against the
employee.

Intellectual Property Rights, Non-Disclosure and Conflict of Interest Undertaking

During the course of your employment with the Company, you will have access to certain confidential
and proprietary information of the Company and their activities. You will not, at any time, without the
written consent of an authorized signatory of the Company, disclose, divulge or make public except on
legal obligations, any information related with Company's affairs or administration or research carried
out whether the same may be confided to you or hecome known to you in the course of your
employment or otherwise.

Further, if you conceive any new or advanced methods of improving process / formulae / systems in
relation to the business/operation of the Company, and/or any of its subsidiaries such development will
be fully communicated to the Company and will remain sole right / property of the Company. The
copyright for any software and other relevant sofiware designed by you, and the intellectual property
rights of and any other rights derived from the resulis of development and research through the research
and development, including without limitation the right to apply for patent, copyright for the software,
technical documents and technical information shall be that of the Company.

Fibed .info@lng-cons‘ul’téhcy.co"'




o Your working hours will be frorm 10:00 1ST - 19:00 IST (40 working hours per week) with an hour lunch
brealk between 13:00 15T and 14:00 15T, However, we may reqguest working hours to be adjusted on a
weekly rotation basis among the rest of the team to meet our project requirements but would not be
required to go over 40 hours in a week,

o This position may require traveling outside India for meetings and discussions from time to time.

e You will be entitled to 15 Days Privileged Leave per annum, 7 Days Sick Leave, in addition to the normal
Indian public holidays. The holiday year runs from January to December.

o You will be eligible for Provident Fund Benefits which is completely optional for you.

e Organization will sponsor any certification you require to enhance your technical skills.

Your salary breakdown structure is attached with this offer letier.

If you wish to accept this offer of employment, | would be graieful it you conid confirm your acceptance by
signing and returning one scanned copy of this letter.

We do hope that you will accept this offer. In the meantime, if you wish to discuss any aspect of this offer,
please do not hesitate to contact us.

Yours sincerely,

L ) | .8 - \&;\ ‘VQ’\?’ ) N

Gaurav Sharma ‘ Kanish Chhabra
(Designated Partner & Director) (Trainee Software Engineer)

. info@lng~consulta}n’cy.»con‘l“
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YOUR TECHNOLOGY PARTNER

Danishpreet Singh
S/0 Navinder Singh,
HOUSE NO - 47 A,
GALL NO. 3, BAZAAR NO 5,
SHAHEED UDHAM SINGH NACGAR,
Amritsar- |,
Amritsar Punjab - 143001
- +917009120695
0< danishcse091@gmail.com

Following your interviews and discussions during the Campus Placement drive at Amritsar College of
Engineering & Technology, we are very pleased to offer you the below position with LAURASIA AND
GONDWANA Software Private Limited. Please read the following that will explain the offer:

Your employment will commence from _ __15th January 2024

Benefits

1. If you accept this Offer, your designation will be Trainee Software Engineer and your job will be
based at L&G’s Amritsar office.

2. Your CTC at the commencement of your employment will be Rs. 2.80 lakhs per annum payable in

arrears by bank credit transfer on the last working day of each month.

You will receive an annual retention bonus (Rs. 40,000.00) after the completion of one year which is a

part of your CTC only.

4. You will be entitled to a Group Medical Insurance that will cover you, your spouse and up to 2 children
for which the coverage will be of Rs. 3 Lac for each member of family and an Accidental Insurance that
will cover you only which will be worth Rs. 20 Lac of coverage.

w

Probation

1. The first 6 months will be treated as a probationary period and during this, your salary will be Rs.
15,000 per month.

2. There will be a performance-based review at the end of your probation. However, in case of the
performance review being rated as Below Average, the company holds the right to either extend the
probation for another 3 months OR company will terminate your employment giving one month's
notice.

3. After the successful completion of 6 months, based on your performance, you will be eligible for an
increment for up to Rs. 10,000 per month .

'vi'nfo@lng—consultan'cy,c




Notice Period:

Notice Period for both parties in case of decision of separation:

1. On Probation - your employment may be terminated by the Company on 30 days’ notice by either party.
2. After Confirmation- The notice period for leaving the organization will be 45 days by either party.

Penalties:

1. As your role would initially involve extensive training for imparting the required level of skills, for
effectively carrying out the official responsibilities assigned to you. Therefore, as part of the
consideration for the training efforts and costs involved, you agree to sign this as a bond for not
leaving the services of the company for a minimum period of twelve months from your date of joining.

2. In case the Employee, for any reason, leaves the services of the Company before the said period of
twelve months, then he/she shall forthwith pay Rs. 50,000 or an amount equivalent to all the salaries
credited till date from the date of joining, whichever is higher. The Employee undertakes not to dispute
the amount, and shall pay the amount, before requesting for formal relieving order from the Company
& at the same time company has full right to initiate appropriate legal proceeding against the
employee.

Intellectual Property Rights, Non-Disclosure and Conflict of Interest Undertaking

1. During the course of your employment with the Company, you will have access to certain confidential
and proprietary information of the Company and their activities. You will not, at any time, without the
written consent of an authorized signatory of the Company, disclose, divulge or make public except on
legal obligations, any information related with Company's affairs or administration or research carried
out whether the same may be confided to you or become known to you in the course of your
employment or otherwise.

2. Further, if you conceive any new or advanced methods of improving process / formulae / systems in
relation to the business/céperation of the Company, and/or any of its subsidiaries such development will
be fully communicated to the Company and will remain sole right / property of the Company. The
copyright for any software and other relevant software designed by you, and the intellectual property
rights of and any other rights derived from the results of development and research through the researc
and development, including without limitation the right to apply for patent, copyright for the software,
technical documents and technical information shall be that of the Company.




o Your working hours will be from 10:00 IST - 19:00 IST (40 working hours per week) with an hour lunc
break between 13:00 IST and 14:00 IST. However, we may request working hours to be adjusted on a
weekly rotation basis among the rest of the team to meet our project requirements but would not be
required to go over 40 hours in a week.

e This position may require traveling outside India for meetings and discussions from time to time.

e You will be entitled to 15 Days Privileged Leave per annum, 7 Days Sick Leave, in addition to the norrm
Indian public holidays. The holiday year runs from January to December.

e You will be eligible for Provident Fund Benefits which is completely optional for you.

e Organization will sponsor any certification you require to enhance your technical skills.

Your salary breakdown structure is attached with this offer letter.

If you wish to accept this offer of employment, | would be grateful if you could confirm your acceptance
signing and returning one scanned copy of this letter.

We do hope that you will accept this offer. In the meantime, if you wish to discuss any aspect of this offe
please do not hesitate to contact us.

Yours sincerely,

T qu\d LTI B, ‘]M{] N

Gaurav Sharma Danishpreet Singh
(Designated Partner & Director) (Trainee Software Engineer)




Brite star Immigration Solutions Ltd.
Phone: 604.906.2340

BRITE STAIR Email:contact@britestarimmigration.com
' Wetisite Address: www.britestarimmigration.com

STRICTLY PRIVATE & CONFIDENTIAL
Date: Jan 09, 2024
Subject: Offer Letter
Dear Palak Bhalla,
This is with reference to your job application and subsequent interview with us. We are pleased to
extend you an offer for the position of Visa Counsellor in Brite Star Immigration Solutions for Amritsar
location
Your date of joining at above listed location is January 10, 2024.
Please be informed that the Fixed Cost to Company for the offered position will. You are also eligible for Incentive or
Variable pay, which will be based upon completion of individual targets as assigned by the line manager/s and/ or as
per the Company policy
As part of your joining formalities, you are advised to bring the following original documents along with
the copies of them for the purposes of Background Verification.
Documents Educational & Employment Related Documents
Aadhar Card
PAN Card
Driving License
- Certificates from class 10 till highest level of education
Experience Certificate from last organization worked
Please share your confirmation and acceptance of this offer, through email or by returning us a signed
copy of this letter, within 3 days of receipt of this offer. This letter should not be construed as your
appointment letter, which will be issued separately upon your joining
Ms. Palak Bhalla

3 Radha Swami Road INA Colony

Amritsar, Punjab

We expect you to join Brite Star Immigration Solutions latest by January 10, 2024. In the event of your not being able
1o join on or before the latest date mentioned, please intimate us accordingly, failing

which this offer will be deemed void

Address: 266 128 St 8128 Suite, Surrey, BC V3W 1R1



sate: 06-12-2023

APPOINTMENT LETTER

Dear Shalu Nayak(800982)

In sequence, to the interview you had with us and offer letter acceptance, we are pleased to make an appointment of
employment on the following terms and conditions.

A. You have been designated to the position of Customer Support Executive at Grade G1, dated 06-12-2023.
You shall be assigned with all the duties and responsibilities of the “Customer Support Executive” and such
other duties on behalf of the Company, as may be reasonably assigned from time to time by the Company’s
management.

B. However, your ability and expertise can be utilized in any other field / function in the best interest of
the company and there upon you shall be re-designated accordingly. You shall, be required to carry out
the duties and responsibilities assigned to you by the company faithfully, diligently and in compliance with,
the established policies and procedures, to the best of your ability to protect and promote the interests of
the Company.

C. Postings and future transfers: At present you will be posted at Amritsar. However, based on the Job/
business requirements of the company you are liable to be transferred to any of the other offices / units /
companies / associate companies, whether in existence or planned in future, in India or abroad, at our sole
discretion.

D. You will be entitled to leave and holidays as per the leave policy of the company and location of posting.

E. You are required to serve the company or its subsidiaries or sister concerns for a minimum period of six

months after date of appointment in lieu of resources spent on your training and induction, both direct and
indirect, financial and unliquidated, relating to faculty, time, support facilities. You understand &
acknowledge that the company will be put to loss and will suffer opportunity cost in terms of loss of
business opportunities, negative growth in business, cost of rehiring and induction training of another
employee, if you leave the employment or abscond from service before the minimum period of service.
In case you resign from job or abscond from job or commit any misconduct liable for termination from
service before the expiry of minim period of service agreed herein, you shall be liable to indemnify the
company for losses to the tune of Rs. 4,500 (Four thousand and five hundred only) immediately along with
interest till realization of the said amount. You hereby acknowledge that assessment of liquidated damages
of Rs. 4,500 (Four Thousand Five Hundred Only) is reasonable. It is made clear that this clause does not
create right in your favour to continue in the service of company for the aforesaid term of six months &
company shall always have the right to take appropriate action against the employee as per terms of
employment.

F.  You will not in any manner whatsoever, share any secret correspondence, agreement and any such
information pertaining to our organization, which you may acquire concerning the company business, to
other person/firm or organization.

G. In case of your leaving the job or termination of the same in any way, your final accounts including terminal
or retiral benefits can only be settled after you handover the charge to the person nominated by the
company and deliver to him all documents, correspondence, information, notices, goods, stores, property, 5
money and other various materials supplied to you by the company in the proper way suggested by us, W\ ‘ '
failing this, the company shall have the right to withhold the payment of your final dues. : { «

-

H. You are required to serve a notice period of 30days in case of resignation or relinquishing of job with the
company. Company, at its discretion, may allow the employee to forfeit a sum equivalent to gross wages of
the employee in respect of the entire or unserved notice period. The Company reserves the right to deduct

Mafeus Tachasbugies o, e 2 N
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(a)
(b)

(c)

(d)

(e)
(f)
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or recover the amount equivalent to employees’ gross salary for the unserved no
and final dues payable to you.

An equivalent notice will be given by the company or gross salary in lieu thereof will be paid in case of
termination of employee.

The waiver of the notice period fully or partially is at the Company’s sole discretion. Notwithstanding the
above condition, the contract of service may also be terminated because of under mentioned stipulations,
without any notice period or payment in lieu thereof:

If you fail, refuse or neglect to carry out and perform your duties assigned to you by the company
For loss of confidence in you by the company for any of the act committed by you.

If you are found to be guilty of fraud, insubordination or misconduct whether in course of performance of
duties entrusted to you or otherwise.

If you are found unfit for being entrusted with the responsible work commensurate with your position in
consequences of any misconduct, moral turpitude.

If you commit any act prejudicial to the continuing good relationship between you and the company.
If you commit breach of any of the terms of this letter of appointment.

You agree to indemnify and keep the Company indemnified against any and all direct liabilities, losses,
damages, penalties, claims, demands, actions, suits, costs and expenses arising from claims of third parties, of
whatsoever kind or nature, imposed on, incurred by or asserted against the Company, resulting from, arising
out of, or incurred on account of any act or omission on your part.

Initially, you shall be on probation for a period of six months from the date of joining and the said period, at
the discretion of the management, may be extended for another term of six months. During the probation,
your performance will be evaluated on regular basis and if the same is not as per the expected standard, your
appointment is liable to be terminated without any notice and without assigning any various interests. Apart
from the reasons already stated above, during probation your services are liable to be terminated by serving a
notice period of 30 days or upon payment of sum equivalent to your gross salary of 30 days in lieu thereof.
Similarly, the employee is required to serve a notice period of 30 days or forfeit a sum equivalent to 30 days
gross salary in lieu thereof in case of resignation or abandonment or relinquishing of job with the company.

No authority is vested upon you both to make any financial commitment and enter into
agreements/contracts/understandings of any nature with any second party and third party without seeking
the prior permission/approval of the management. Any violation to exceed your specified authority as
mentioned will be seriously viewed and disciplinary/appropriate legal action will be taken.

In case, relocation benefit or any other monetary benefit (Joining Bonus or Notice period buyout) is extended
to you, you will be liable to pay the total amount back to the organization if you leave the organization within
18 Months from the date of joining. It would be adjusted in Full and Final statement.

Salaries, perquisites and other sums(if any) payable under this appointment are subject to income tax,
professional tax or any other tax/statutory deduction as laid down by government and you shall be liabie for
the same from time to time.

In case of any change of address as given by you, it will be your duty to intimate to the Management and to get

such change recorded in the register of address, all communications sent to you by the Management at your -

last given address shall be deemed to have been delivered to you at the correct address. , VX
L

During your employment with the company, you will be governed by the policies, service rules and P’egulations

of the company being in force or introduced/amended later.

Viaxicis Techngtonian dagd e -7 i
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P. The company shall be entitled to accept your prospective resignation from a date earlier than the one offered
by you and thus relieve you at any time during your notice period and balance notice period can be waived at
any time by the management. In case the management at your request accepts a shorter notice period, you
shall be entitled to recelve your salary only for the actual number of days worked.

Q. Your resignation shall become effective as soon as the management accepts it. The management shall
withhold its acceptance in respect of your resignation in case dues are recoverable from you or if you are
under suspension and/or disciplinary proceedings are pending or contemplated against you or for any other
reasons. After having elected to resign and given the intimation to this effect, you shall be debarred from
withdrawing your resignation except with the written permission of the management.

R. In case you absent yourself from duty for 3 days or more or extend leaves at your own and without consent of
management beyond originally granted leaves you shall be deemed to have'left and relinquished your service.
Such automatic relinquishment of the contract of employment shall be deemed as repudiation of the contract
of employment by you and ot as a termination of the service by the company.

S.  Your duty hours will be advised to you by your superiors from time to time and you will have to abide by the
same.

T. Please ensure that you comply with the policies of the Company and understand the scope and intent behind
these policies. The policies would be updated or modified on a periodic basis and new policies may be
introduced from time to time. As and when this happens, the Company will notify you and you will be required
to comply with the same.

U. You might be required to undertake travel on Company work for which you will be reimbursed as per the
Company’s travel policy

V. You will retire from the services of the company on attaining the age of 58 years which is the age of
superannuation as far as your services is concerned.

Please note that by signing this ‘Letter of Employment’ you have agreed to accept the employment with the
Company on the terms and conditions set out herein and the terms and conditions of this agreement shall govern

your employment with the Company.

We are confident that your employment with the Company will prove mutually beneficial & rewarding. Looking
forward to having you with us and wish you a purposeful career ahead.

Kindly sign and return the duplicate copy of this letter, as a token of your acceptance of the terms and conditions
set out herein .Also, please initial each page of the letter.

Any further communication from organization’s end shall be sent on your registered personal email id as per
records. In case of any change, same needs to be informed to respective HR for updation.

For Maxicus,

Yours sincerely,

Authorized Signatory
Human Resource Department

Lawmnes Hoad, Aranet O GGe - Maaesdn, Beg Boesd Phee ons apag




SALARY ANNEXURE

Name : Shalu Nayak Location: Amritsar
Designation : CSE _____ Company: 3 Maxicus
- Grade : G1 Date of Joining: 06/12/2023
Components Per Month o Per Annum
. . BaseSalary .
- Basic ] w0 104400
House Rent Allowance 6484 77808
Conveyance 0 0
Sub-Total o 15184 B i 182208
_______ BonusMonthly 20m [ dmes
f - Bonus Annually I 0 e
Gross Salary 17256 207072
- o VARIABLE e )
Performance Incentive(Min Level) | 1200 J' 14400 B
S Gratuity
Gratuity | a9 ] 5028
ARG EMPLOYER's PART - - ] B
T Employer ESI s8] 6073 =
Employer PF - 1044 B 12528
Mediclaim 0 0
Sub-Total 1625 19500 )
Total CTC at Min Level 19300 231600
Total CTC at Max Level 20500 246000
SO S CStom TN -
Monthly NET(E;ZI::Si;)g Incentives & 16082 192984
Monthly NET(including incentives &
! ; Taxes)g B 1728“2 207334
SALARY ANNEXURE

* CTC is subject to statutory deductions as per govt. rules.

Your remuneration package is confidential and should not be shared with anyone except HR. Any violation will result in
serious action and may lead into terminatiori of employment.

Acceptance: | understand the above terms and conditions and agree to abide by the same” ¢
\ N

For Maxicus

Authorised Signatory
Human Resources

Winkicus Techootogies
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Employee’s acknowledgement and date
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Apna Samaaj Tech Private Limited

CIN: U74999UP2021PTC156222

Regd. Office: D-301, 37 Floor, Tower-D, Prateek Wisteria, Sector 77,
Noida, UP 201307 Iadia

+91-120-4243426, a@astconsulting.com

Aman Mandal, 29" December 2023
India.

Subject: Letter of Intent

Dear Aman,

With reference to your application and subsequent discussion had with you, we are delighted to
extend an offer the position of “Intern”. We were impressed with your skills, qualifications, and
enthusiasm, and we believe that your contributions will greatly benefit our team.

Your Date of joining would be 1% Jan 2024 as discussed. Your Monthly stipend will be Rs. 15000/~
| (Fifteen Thousand Rupees Only). The detailed appointment letter will be issued to you within 15
days of your joining.

Please send the following documents on neelam@astconsulting.in with signed copy of the Offer
letter and NDA.

Qualification Certificate.
Experience Certificate (If any).
Residence Proof.

Govt 1D Proof.

Passport Size Photograph.
Bank Account details.

Offer on this Letter is valid for 3 working days starting today. After 3 days, proposed offer will
be assumed expired and will not hold company Liable in any manner.

Once again, congratulations on your selection for this internship position. We eagerly anticipate
your contributions

For, Apna Samaaj Tech Pvt Ltd.

Ashok Gautau

Authorized Signatory Aman Mandal

Confidentiality Notice: This document and its contents are intended solely for the specified recipient(s) and may contain confidential, proprietary, or legally privileged information. Any
unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please notify the sender immediately and delete or destroy all copies of the original
message and attached documents.



Apna Samaaj Tech Private Limited

CIN: U74999UP2021PTC156222

Regd. Office: D-301, 3¢ Floor, Tower-D, Prateek Wisteria, Sector 77,
Noida, UP 201307 Iadia

+91-120-4243426, agastconsulting.com

NON DISCLOSURE AGREEMENT

This Non-Disclosure Agreement is made and entered into on this 1** January’ 2024, by and between APNA
SAMAAJ TECH PRIVATE LIMITED a company incorporated under The Companies Act 1956 having its
registered Office at D-301, Prateek Wisteria, Sector 77, Noida, U.P., India- 110022 (hereinafter referred to as
the “AST Pvt Ltd.,” which expression shall unless repugnant to the meaning or context thereof, be deemed
to mean and include its successors and permitted assigns)and Mr. Aman Mandal (hereinafter referred to as
the “Intern” which expression shall unless repugnant to the meaning or context thereof, be deemed to mean
and include its successors and permitted assigns).

For good consideration, and in consideration of being employed by the Company as a Intern, the undersigned
hereby agrees and acknowledges as follows:

1. Company’s Trade Secrets

In the performance of Intern’s job duties with Company, Intern was exposed to Company's Confidential
Information. "Confidential Information" means information or material that is commercially valuable to
Company and not generally known or readily ascertainable in the industry. This includes, but is not limited
to:

(a) technical information concerning Company's products and services, including product know-how,
formulas, designs, devices, diagrams, software code, test results, processes, inventions, research projects
and product development, technical memoranda and correspondence;

(b) information concerning Company's business, including cost information, profits, sales information,
accounting and unpublished financial information, business plans, markets and marketing methods,
customer lists and customer information, purchasing techniques, supplier lists and supplier information and
advertising strategies;

(c) Information concerning Company's employees, including salaries, strengths, weaknesses and skills;

(d) information submitted by Company's customers, suppliers, employees, consultants or co-venture
partners with Company for study, evaluation or use; and

(e) Any other information not generally known to the public which, if misused or disclosed, could reasonably
be expected to adversely affect the Company's business.

Confidentiality Notice: This document and its contents are intended solely for the specified recipient(s) and may contain confidential, proprietary, or legally privileged information. Any
unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please notify the sender immediately and delete or destroy all copies of the original
message and attached documents.



Apna Samaaj Tech Private Limited

CIN: U74999UP2021PTC156222

Regd. Office: D-301, 37 Floor, Tower-D, Prateek Wisteria, Sector 77,
Noida, UP 201307 Iandia

+91-120-4243426, agastconsulting.com

2. Non-disclosure of Trade Secrets

Intern shall keep Company's Confidential Information, whether or not prepared or developed by Intern, in
the strictest confidence. Intern will not disclose such information to anyone outside Company without
Company's prior written consent. Nor will Intern make use of any Confidential Information for Intern’s own
purposes or the benefit of anyone other than Company.

However, Intern shall have no obligation to treat as confidential any information which:

(a) was in Intern’s possession or known to Intern, without an obligation to keep it confidential, before such
information was disclosed to Intern by Company;

(b) is or becomes public knowledge through a source other than Intern and through no fault of Intern; or

(c) is or becomes lawfully available to Intern from a source other than Company.

3. Data Security and Access

(a) Intern shall not access confidential information for which Intern has no legitimate need to know and for
which Intern is not an authorized user. Intern will not access their own records for any reason. Intern will not
access the records of their family members or friends except for assigned job-related duties. When accessing
a Customer’s record, Intern will only access the minimum necessary information to satisfy Intern’sjob role or
the need of the request.

(b) Intern will not in any way divulge, copy, release, sell, loan, review, alter, post online, destroy or forward
outside of Company's any confidential information unless expressly permitted by existing policy except as
properly approved in writing by an authorized officer of Company's within the scope of Interns’s association
with Company's.

(c) Intern will not utilize another user’s password in order to access any system nor reveal their computer
credentials to anyone else for any reason. Intern accepts personal responsibility and understands that Intern
will be held accountable for all activities occurring under the Intern’s computer credentials.

(d) If the Intern observes or has knowledge of unauthorized access or divulgence of confidential information
Intern will report it immediately to the Supervisor or the IT Department.

(e) Intern will not seek personal benetit or permit others to benefit personally by any confidential information
that Intern may have access to or that Intern accesses as an unauthorized user.

(f) Intern understands that all information, regardless of the media on which its stored (paper, computer,
videos, recorders, etc.), the system which processes it (computers, voice mail, telephone systems, faxes, etc )

~fidential, proprietary, or legally privileged information. Any
¢ sender immediately and delete or destroy all copies of thear ginz




Apna Samaaj Tech Private Limited

CIN: U74999UP2021PTC156222

Regd. Office: D-301, 3 Floor, Tower-D, Prateek Wisteria, Sector 77,
Noida, UP 201307 Iadia

+91-120-4243426, akastconsulting.com

or the methods by which its moved (electronic mail, face to face conversation, facsimiles, etc.) is the property
of Company's and shall not be used or disclosed inappropriately or for personal gain. Intern also understand
that Company's reserves the right to inspect or monitor any company owned, leased, or controlled computer,
computer device, network, computer facility, storage device, voice mail or telephone system at any time for
any reason and that Company may divulge any information found during such inspections or monitoring to
any party it deems appropriate. Intern understands that Intern should not consider electronic
communications to be either private or secure, nor have an expectation of privacy in anything Intern creates,
stores, sends, or receives on the computer and network.

(g) Passwords to the Company network and other operating systems will not be revealed to anyone in or
outside the company. Passwords should be changed at three-month intervals with a unique six digit or
greater password.

(i) Software programs not registered and belonging to APNA SAMAAJ TECH PRIVATE LIMITED. Will not be
installed on any Company computer or network without the express consent of APNA SAMAAJ TECH
PRIVATE LIMITED.

(j) No software program owned by APNA SAMAAJ TECH PRIVATE LIMITED. Will be removed or transferred
for any reason from Company property.

(k) You will ensure that no virus, trojan or any other hacking software will be induced by you in company
network.

(1) You shall make use of the data and password/s provided to you only for the assigned purpose and you
shall not divulge/ share company data, passwords and any such details with any unauthorized person at
any time.

4. Confidential Information of Others

Intern will not disclose to Company, use in Company's business, or cause Company to use, any trade secrets
of others. )

5. Return of Materials

Intern will promptly deliver to Company all originals and copies of all documents, designs, records, software
programs, media and other materials containing any Confidential Information. Intern will also return to
Company all equipment, files, software programs and other personal /intellectual property belonging to

Company.
Confidentiality Notice: This document and its contents are intended solely for the specified recipient(s) and may contain confidential, proprietary, or legally privileged information. Any
unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please notify the sender immediately and delete or destroy all copies of the original

nmessage and attached documents,



Apna Samaaj Tech Private Limited

CIN: U74999UP2021PTC156222

Regd. Office: D-301, 3™ Floor, Tower-D, Prateek Wisteria, Sector 77,
Noida, UP 201307 India

+91-120-4243426, aZastconsulting.com

6. Confidentiality Obligation Survives Employment

Intern’sobligation to maintain the confidentiality and security of Confidential Information remains even after
Intern’semployment with Company ends and continues for so long as such Confidential Information remains
a trade secret.

7. General Provisions

(a) Relationships: Nothing contained in this Agreement shall be deemed to make Intern a partner or joint
venture of Company for any purpose.

(b) Severability: If a court finds any provision of this Agreement invalid or unenforceable, the remainder of
this Agreement shall be interpreted so as best to affect the intent of Company and Intern.

(c) Integration: This Agreement expresses the complete understanding of the parties with respect to the
subject matter and supersedes all prior proposals, agreements, representations and understandings. This
Agreement may not be amended except in writing signed by both Company and Intern.

(d) Waiver: The failure to exercise any right provided in this Agreement shall not be a waiver of prior or

subsequent rights.

(e) Injunctive Relief: Any misappropriation of any of the Confidential Information in violation of this
Agreement may cause Company irreparable harm, the amount of which may be difficult to ascertain, and
therefore Intern agrees that the Company shall have the right to apply to a court of competent jurisdiction
for an order enjoining any such further misappropriation and for such other relief as Company deems
appropriate. This right is to be in addition to the remedies otherwise available to Company.

(f) Indemnity: Intern agrees to indemnify the Company against any and all losses, damages, claims or
expenses incurred or suffered by Company as a result of Intern’sbreach of this Agreement.

(g) Attorney Fees and Expenses: In a dispute arising out of or related to this Agreement, the prevailing party
shall have the right to collect from the other party its reasonable attorney fees and costs and necessary
expenditures.

(h)This Agreement shall be governed by and construed under the laws of India.

(i) Successors & Assigns. This Agreement shall bind each party's heirs, successors and assigns. Company may

assign this Agreement to any party at any time. Intern shall not assign any of his or her rights or obligations
under this Agreement without Company's prior written consent. Any assignment or transfer in violation of
this section shall be void.

Confidentiality Notice: This document and its contents are intended solely for the specified recipient(s) and may contain conflidential, proprietary, or legally privileged information. Any
unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please notify the sender immediately and delete or destroy all copics of the original
message and attached documents.
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8. Signatures

Intern has carefully read all of this Agreement and agrees that all of the restrictions set forth are fair and
reasonably required to protect the Company's interests. Intern has received a copy of this Agreement as
signed by the parties.

Intern agrees to abide by all Company's rules and regulations as specified in Company's Policies.

Intern understands that Intern’sfailure to comply with this Agreement may result in corrective action which
might include, but is not limited to, termination of employment and/or loss of my privileges within
Company's, as well as potential civil or criminal penalties.

Intern: Company: AST Pvt Ltd.

Ashok Gautaw

Aman Mandal Ashok Gautam
Intern Authorized Signatory
Date: 30" Dec’2023 Date: 30" Dec¢’2023

Confidentiality Notice: Fhis document and its contents are intended solely for the specified recipient(s) and may contain confidential, proprictary, or legally privileged information. Any
unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please notify the sender immediately and delete or destroy all copies of the original
message and attached documents.



everest

31-01-2024

Mr. Ratandeep Singh

166 Avtar Avenue Backside Medical Enclave, Amritsar
Avtar Avenue Backside Medical Enclave Amritsar

VR AMBARSAR MALL

India,Punjab

Amritsar,143001

Mobile No. +91 7973365059

Dear Ratandeep,

Further to your application and subsequent interview with us, we are pleased to offer you
employment for the position of “TRAINEE” on the terms and conditions as discussed. This
appointment is provisional & subject to verification of details such as Employment,
Experience, Educational Qualifications, Antecedent verifications etc. as indicated in your
resume and subject to your clearing the medical examination. Your Joining Details are
mentioned below

Designation : TRAINEE

Department : GRADUATE ENGINEER TRAINEE
Location : Delhi, Delhi, India, (SN2)
Reporting Manager: Nayan Awale

Date of Joining : 03-06-2024

Your formal letter of appointment with terms and conditions will be handed over to you on
your joining us.

Kindly sign and return the duplicate copy of this letter in token of your acceptance of our
offer which should not be later than 03-06-2024.

Please refer to Annexure A for detailed information on your salary and compensation
package and Annexure B for a comprehensive list of other terms and conditions related to
your employment

Yours faithfully,
For Everest Industries Limited

Sulaksha Shetty
Chief Human Resources Officer

I confirm acceptance of your offer and shall be joining on

Signature

Date

Salary Offer For Ratandeep Singh As TRAINEE At Delhi, Delhi, India, (SNZ)



Annexure A

everest

GRADUATE ENGINEER TRAINEE(GET)
STPEND STRUCTURE AND BENEFITS

Name of the Candidate

Description

Basic

PF

HRA

Education Allowance

Conveyance

Flexi allowance

Total Base Pay
Per Annum(INR)

Gratuity

Retention Bonus/PLB**

Total CTC
Per Annum(INR)

Grade

Other Benefits

Retention Bonus/PLLB**

Mr. Ratandeep Singh
Stipend 1* Year

1,15,309
21,600
57,654
2,400
12,000

1,20,491

3,29,454

5,546
65,000
4,00,000

TRAINEE

training period.

(PLLB) Scheme

After Conﬁrmaﬁon Only
1,31,659

21,600
65,829
2,400
12,000
1,42,679
3,76,167

6,333
42,500

4,25,000

M2 (Officer)

Subsidized Food & Stay deduction Rs.2000/- per month during

First year only it will be treated as retention Bonus, 2nd year
onwards Will be paid based on Performance [Linked Bonus

-

,“"“;‘
= s
[ A

Sulaksha Shetty
Chief Human Resources Officer



everest

Annexure B

¢ Insurance Coverage : In addition to your compensation package, you will be
eligible for insurance coverage as per the terms outlined in the company's
insurance policy document or as communicated separately. The specific details and
coverage amounts may vary based on the company's policy and any updates or
changes made to it over time. You will receive detailed information about your
insurance coverage upon joining the company, and any modifications or updates to
this coverage will be communicated to you through official’channels.

e Allowances : All allowances provided to employees are subject to taxation.

*kEND**

Everest Industries Limited



everest

30-01-2024

Mr. Abhi Jot Singh

000

Kaler ghuman

Ramwada mandir
India,Punjab
Amritsar,143202

Mobile No. +91 7529897459

Dear Abhi Jot,

Further to your application and subsequent interview with us, we are pleased to offer you
employment for the position of “TRAINEE” on the terms and conditions as discussed. This
appointment is provisional & subject to verification of details such as Employment,
Experience, Educational Qualifications, Antecedent verifications etc. as indicated in your
resume and subject to your clearing the medical examination. Your Joining Details are
mentioned below

Designation : TRAINEE

Department : GRADUATE ENGINEER TRAINEE
Location : Delhi, Delhi, India, (SN2Z)
Reporting Manager: Nayan Awale

Date of Joining : 03-06-2024

Your formal letter of appointment with terms and conditions will be handed over to you on
your joining us.

Kindly sign and return the duplicate copy of this letter in token of your acceptance of our
offer which should not be later than 03-06-2024.

Please refer to Annexure A for detailed information on your salary and compensation
package and Annexure B for a comprehensive list of other terms and conditions related to
your employment

Yours faithfully,
For Everest Industries Limited

o
/’,“f,'g,i
Sulaksha Shetty
Chief Human Resources Officer

I confirm acceptance of your offer and shall be joining on

Signature

Date

Salary Offer For Abhi Jot Singh As TRAINEE At Delhi, Delhi, India, (SNZ)



Annexure A
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GRADUATE ENGINEER TRAINEE(GET)
STPEND STRUCTURE AND BENEFITS

Name of the Candidate

Description

Basic

PF

HRA

Education Allowance

Conveyance

Flexi allowance

Total Base Pay
Per Annum(INR)

Gratuity

Retention Bonus/PLB**

Total CTC
Per Annum(INR)

Grade

Other Benefits

Retention Bonus/PLLB**

Mr. Abhi Jot Singh
Stipend 1* Year After Confirmation Only
1,15;309 1,31.,659
21,600 21,600
57,654 65,829
2,400 2,400
12,000 12,000
1,20,491 1,42,679
3,29,454 3,76,167
5,546 6,333
65,000 42,500
4,00,000 4,25,000
TRAINEE M2 (Officer)
Subsidized Food & Stay deduction Rs.2000/- per month during
training period.
First year only it will be treated as retention Bonus, 2nd year
onwards Will be paid based on Performance Iinked Bonus
(PI.B) Scheme

Sulaksha Shetty
Chief Human Resources Officer
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Annexure B

Insurance Coverage : In addition to your compensation package, you will be
eligible for insurance coverage as per the terms outlined in the company's
insurance policy document or as communicated separately. The specific details and
coverage amounts may vary based on the company's policy and any updates or
changes made to it over time. You will receive detailed information about your
insurance coverage upon joining the company, and any modifications or updates to
this coverage will be communicated to you through official channels.

Allowances : All allowances provided to employees are subject to taxation.
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30-01-2024

Mr. Ayush Gupta

near venus chowk

near venus chow

madhuban bar

India,Jammu and Kashmir
Udhampur,182101

Mobile No. +91 6005662053

Dear Ayush,

Further to your application and subsequent interview with us, we are pleased to offer you
employment for the position of “TRAINEE” on the terms and conditions as discussed. This
appointment is provisional & subject to verification of details such as Employment,
Experience, Educational Qualifications, Antecedent verifications etc. as indicated in your
resume and subject to your clearing the medical examination. Your Joining Details are
mentioned below

Designation : TRAINEE

Department : GRADUATE ENGINEER TRAINEE
Location : Delhi, Delhi, India, (SN2Z)
Reporting Manager: Nayan Awale

Date of Joining : 03-06-2024

Your formal letter of appointment with terms and conditions will be handed over to you on
your joining us.

Kindly sign and return the duplicate copy of this letter in token of your acceptance of our
offer which should not be later than 03-06-2024.

Please refer to Annexure A for detailed information on your salary and compensation
package and Annexure B for a comprehensive list of other terms and conditions related to
your employment

Yours faithfully,
For Everest Industries Limited

Q’\\Aef

[ A

Sulaksha Shetty
Chief Human Resources Officer

I confirm acceptance of your offer and shall be joining on

Signature

Date

Salary Offer For Ayush Gupta As TRAINEE At Delhi, Delhi, India, (SNZ)
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GRADUATE ENGINEER TRAINEE(GET)
STPEND STRUCTURE AND BENEFITS

Name of the Candidate
Description
Basic
PF
Education Allowance
Conveyance
Flexi allowance

Total Base Pay
Per Annum(INR)

Gratuity
Retention Bonus/PLLB**

Total CTC
Per Annum(INR)

Grade

Other Benefits

Retention Bonus/PLLB**

Mr. Ayush Gupta
Stipend 1* Year

1,15,309

21,600

57,654

2,400

12,000
1,20,491
3,29,454

5,546
65,000
4,00,000

TRAINEE

training period.

(PLB) Scheme

After Confirmation Only
1,31,659

21,600
65,829
2,400
12,000
1,42,679
3,76,167

6,333
42,500

4,25,000

M2 (Officer)

Subsidized Food & Stay deduction Rs.2000/- per month during

First year only it will be treated as retention Bonus, 2nd year
onwards Will be paid based on Performance I.inked Bonus

Sulaksha Shetty
Chief Human Resources Officer
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Annexure B

¢ Insurance Coverage : In addition to your compensation package, you will be
eligible for insurance coverage as per the terms outlined in the company's
insurance policy document or as communicated separately. The specific details and
coverage amounts may vary based on the company's policy and any updates or
changes made to it over time. You will receive detailed information about your
insurance coverage upon joining the company, and any modifications or updates to
this coverage will be communicated to you through official channels.

e Allowances : All allowances provided to employees are subject to taxation.




Solutions

Address : 28 A/B Gandhi Nagar, Jammu.

. : e w . +91-9055511033
STAFFING SOLUTIONS \S\Iheobns?tg ?wv:w.ravenbhel.com

o

vroms:  Abluke (Handobe ‘
Slo/Dlo: _sh: Ravi kunjay o Lofea
R/o: Hne ¢S, Lekoy 2

Distt.: T Qg st v -

Ref: RSS/HR/20_ - | U0 G ' Date: __ | 4 }! 03 i'ww
' |

—77
Subject:- Letter of Offer for the post of ! 5 ek "

Dear A/Q’c‘*"‘/t\bk

This has reference to your interview; the mana%men@mleased to offer ycu the post of
" [ aener iy () Leal: / ” Department in our
Organization as your working place Bari-Brahmana, Je{d\mu.

Till the completion of one year of working with us, yowill ba given a gross emoluments of Rs._ (3 ¢ 157 /.
(Rupees ~7hurtun evgans! %0 huumd ; qﬂ? FIvt_Only), as discussed & decidad

Your CTC & Salary Breakup & Other Terms & Conditions will -be mentioned in your subsequent
Appointment Letter as agreed.

The formal Appointment Letter will be issued tc you after the receipt of following self-attested documents:

Offer Letter (After Acceptance)

Curriculum Vitae.

Filied up Employment Form (Fill the all Columns).

The self-attested photocopies of testimonials:-

a) Your degree or provisional degree certificate and mark sheets of all semesters/years.
b) Matriculation Certificate in support of your age

c) 12th Standard certificate and mark sheet.

5. Relieving Letter from previous Employer (Not applicable in case of fresher).

6. Resignation Acceptance from your Previous Employer (Not Applicable in case of fresher).
T

8

B0 Y =

3 Months Salary Slips from Previous Employer (Not applicable in case of fresher).
Copy of 4 months old bank statement to till date with screen shots, showing last Four month's salary
credited to your account, (other than incentives). (Not applicable in case of fresher).

9, PAN Card.

19. Aachar Card of yourself (and family if employee is covered under ESI).

11. One Cheque for bank details »r First page of Bank Pass Book consisting of your Name, Account No.,
IFSC Code & Branch.

12. Current Address Proof.

13. Vcter Card/License No./State Subject/Domicile (Any one of these for Permanent Resident Proof)

14. Colored Passport Size Photographs (8)

15. Fitness certificate from a recognized MBBS/MD medicine doctor, not more than 6 months old.

R AV E N B H E L E-mail : hr@ravenbhel.com, hr.rb@ravenbhel.con ‘



On receipt of the above mentioned documents duly complete in all respects, the appointment letter will be
issued to you. Your first disbursement WI|| be made to you only on the receipt of duly signed copy of

Appointment Letter.

We expect you to join us on or before _

this letter duly signed by you as a token of your having accepted the offer

This Offer Letter has to be treated as an Offer Letteronly and not the Appomtment Letter.

-

We wish you a Very Satisfying, Prosperous & Long Stay with Ravenbhel Staffing Solutions

For Ravenbhel Staffing)Solutions

A MN
<

b ~N
I\

/

Authorised Signatory

| agree to the Terms & Conditions

“ 'TCUHQ(

Note:

1 @ state
J

above and accept

”

the Offer

letter

(Candidate’s Signature)

*Please Upload Your All Documents on Link Given Below:
hr@ravenbhel.com, hr.biotech@rhplgroup.com, pramod.gupta@ravenbhel.com

*Please note that it is mandatory to bring in all documents in original for verification.

You are requested to return us the copy of

as

Address :- 28 A/B Gandhi Nagar, Jammu.

R hr.rss@rhplgroup.com, hr.biotech@rhplgroup.com Phone No. :- +91-9596837772



Address : 28 A/B Gandhi Nagar, Jammu

R AVE N B H E l g E-mail : hr@ravenbhel.com, hr.’rb@ravénbhel.cor

3 Xt ~ Phone No.: +91-9055511033
Solutions STAFFING SOLUTIONS Website : www.ravenbhel.com
Ref: RSS/HR/20% -24/_e®3c Date: _/9/¢2/2224

Mr. / Ms.. /\f/‘Ya//‘ bupnar  Cupls
Slo I Dlo: __Diwesl. gl
Rlo: __ \/Ppn /év’/a)/j;m/ <rlvony s

Distt.: [fhas., - &84/239. Ao
=g .
Subject:- Letter of Offer for the pest of [ Yo e . "
pear_ Ve, ;
J
This has reference to your interview; the manaé;ement is pleased to offer you the post of
% /Ttv’ume_,(, i (ﬁw’/f (onbro. ~ " Department in our

Organization as your working place Bari-Brahfnana, fammu.

Till the completion of one year of working with us, you will beflve a gross emoluments of Rs. /%24 { |-
(Rupees JAiptee v —Huwsesd Aoo w-__Only), as discussed & decided.

Your CTC & Salary Breakup & Other Terms & Condltlons will ‘be mentioned in your subsequent
Appointment Letter as agreed.

The formal Appointment Letter will be issued to you after the receipt of following self-attested documents:

1. Offer Letter (After Acceptance)
2. Curriculum Vitae.
3. Filled up Employment Form (Fill the all Columns).
4. The self-attested photocopies of testimonials:-
a) Your degree or provisional degree certificate and mark sheets of all semesters/years.
b) Matriculation Certificate in support of your age
c) 12th Standard certificate and mark sheet.
5. Relieving Letter from previous Employer (Not applicable in case of fresher).
6. Resignation Acceptance from your Previous Employer (Not Applicable in case of fresher).
7. 3 Months Salary Slips from Previous Employer (Not applicable in case of fresher).
8. Copy of 4 months old bank statement to till date with cscreen shots, showing last Four month’s salary

credited to your account, (other than incentives). (Not applicable in case of fresher).

9. PAN Card.

10. Aadhar Card of yourself (and family if employee is covered under ESI).

11. One Cheque for bank details or First page of Bank Pass Book consisting of your Name, Account No.,
IFSC Code & Branch.

12. Current Address Proof.

13. Veter Card/License No./State Subject/Domicile (Any one of thase for Permanent Resident Proof)

14. Colored Passport Size Photographs (8)

15. Fitness certificate from a recoynizzd MBBS/MD medicine coctor, not more than 6 ronths old.




On receipt of the above mentioned documents duly complete in all respects, the appointment letter will be
issued to you. Your first disbursement will be made to you only on the receipt of duly signed copy of
Appointment Letter.

We expect you to join us on or beforé You are requested to return us the copy of
this letter duly signed by you-as a token of your having accepted the offer. -

This Offer Letter has to be treated as an Offer Letter only and not the'Agpointment Letter.

We wish you a Very Satisfying, Prosperous & Long Stay with Ravenbhel Staffing Solutions

For Ravenbhel Staffing Solutions
)
Yok
Authorised Signatory
)
b

| agree to the Terms & Conditions as stated above and accept the Offer letter as
1 ' in H-

(Candidate’s Signature)

Note: .
*Please Upload Your All Documents on Link Given Below:
hr@ravenbhel.com, hr.biotech@rhplgroup.com, pramod.qupta@ravenbhel.com

*Please note that it is mandatory to bring in all documents in original for verification.

Q Address :- 28 A/B Gandhi Nagar, Jammu.
f R s anee Pl Kl o SO OB GRERTR Y
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R AV E N B H E L /édrgr:”s :Sr;rgrl:ﬁrﬁ;\r:ﬂgg:fgs;’rga@wg/tnbhel.con

< : : Phone No.: +91-9055511033
Solutions STAFFING SOLUTIONS Website : www.ravenbhel.com
Ref: RSS/HRIZODZJ’r/ oz 32 Date: __/ é?/ 0}/ il
Mr. / Ms.: rL/’n Lt f””T'/
Slo/Dio: Vi< emolaa 71
R/o: \Sd"nwﬁw; y Smm»m -
Distt.: Savus I35 hso. L
Subject:- Letter of Offer for the post of “ " radies 4
Dear __ /whlk. ,
This has_reference to your interview; the management is pleased to offer you the post of
I [ reivee ”in 2R+ D ([ ADL\ ” Department in our

Organization as your working place Bari-Brahmana, Jammu,

Till the completion of one year of working W|th us, you will be given a gross emoluments of Rs. 73 2-7 £ /-
(Rupees _Th.yteer trousoy Wya/ - é/ Only), as discussed & decided.
s .

Your CTC & Salary Breakup & Other Terms & Conditions will be mentioned in your subsequent
Appointment Letter as agreed.

The formal Appointment Letter will be issued to you after the receipt of following self-attested documents:

1. Offer Letter (After Acceptance)
2. Curriculum Vitae.
3. Filled up Employment Form (Fill the all Columns).
4. The self-attested photocopies of testimonials:-
a) Your degree or provisional degree certificate and mark sheets of all semesters/yzars.
b) Matriculation Certificate in support of your age
c) 12th Standard certificate and mark sheet.
5. Relieving Letter from previous Employer (Not applicable in case of fresher).
6. Resignation Acceptance from your Previous Employer (Not Applicable in case of fresher).
7. 3 Months Salary Slips from Previous Employer (Not applicable in case of fresher).
8. Copy of 4 months old bank statement to till date with screen shots, showing last Four month’s salary

credited to your account, (other than incentives). (Not applicable in case of fresher).

9. PAN Card.

10. Aadhar Card of yourself (and family if employee is covered under ESI).

11. One Cheque for bank details or First page of Bank Pass Book consisting of your Name, Account No.,
IFSC Code & Branch.

12. Current Address Proof. : '

13. Voter Card/License No./State Subject/Domlmle (Any one cf these for Permanent Resident Proof)

14. Cclored Passport Size Photographs (8)

15. Fitness certificate from a recognized MBBS/MD medicine doctor, not more than 6 months old.

o



On receipt of the above mentioned documents duly complete in all respects, the appointment letter will be
issued to you. Your first disbursement will be made to you only on the receipt of duly signed copy of

Appointment Letter.

We expect you to join Us on or before You are requested to return us the copy of
this letter duly signed by you as a token of your having accepted the offer,

This Offer Letter has to be treated as an Offer Letter only and not the Appointment Letter.

We wish you a Very Satisfying, Prosperous & Long Stay with Ravenbhel Staffing Solutions

For Ravenbhel Staffing Solutions

N VYN

Authoriseéd Signatory

!
l@e///

| agree to the Terms & Conditions as stated above and accept the Offer letter as
“ in L

(Candidate’s Signature)

Note:
*Please Upload Your All Documents on Link Given Below:

hr@ravenbhel.com, hr.biotech@rhplgroup.com, pramod.qupta@ravenbhel.com

*Please note that it is mandatory to bring in all documents in original for verification.

Address :- 28 A/B Gandhi Nagar, Jammu.
hr.rss@rhplgroup.com, hr.biotech@rhplgroup.com Phone No. :- +91-9596837772

Colutinne



R AV E N B H E L édni:f;s h:rzc:};r':(/zrﬁ)izclj.ng?g:rrlr;g::/tnbhel.com

ey STAFFING SOLUTIONS Phone No.: +91-9055511033
Solutions Website : www.ravenbhel.com
Ref: RSS/HR/2022 >4/ o 2 ' Date: / 9/02/ >t

Mr./Ms.: _ftasan KFerrs

S/o / Dlo: ///a/:&m /f’ﬂ]f’

Rlo: _ Ranhawy M&unm
Distt.: af/‘mg\ /2/44,),.

Subject:- Letter of Offer for the post of [y "

Dear //Wh

This has reference to your interview; the management is pleased to offer you the post of
L e Y in “ oo ” Department in our
Organization as your working place Bari-Brahmana, Jammu.

Till the con/q;ietion of one year of working with uw will be given a gross emoluments of Rs. /3 2¢J |-
(Rupees JAiytees Hhowsraetf uo ve 5 [yﬁ {x{//w Only), as discussed & decided.
Your CTC & Salary Breakup & Other Terms & Conditions will be mentloned in your subsequent
Appointment Letter as agreed.

The formal Appointment Letter will be issued to you after the receipt of following self-attested documents:

Offer Letter (After Acceptance)

Curriculum Vitae.

Filled up Employment Form (Fill the all Columns).

The self-attested photocopies of testimonials:-

a) Your degree or provisional degree certificate and mark sheets of all semesters/years

b) Matriculation Certificate in support of your age

c) 12th Standard certificate and mark sheet.

Relieving Letter from previous Employer (Not applicable in case of fresher).

Resignation Acceptance from your Previous Employer (Not Applicable in case of fresher).

3 Months Salary Slips from Previcus Employer (Not applicable in case of fresher).

Copy of 4 months old bank statement to till date with screen shots, showing last Four month’s salary

credited to your account, (other than incentives). (Not applicable in case of fresher).

9. PAN Card.

10. Aadhar Card of yourself (and family if employee is covered under ESI).

11. One Cheque for bank details or First page of Bank Pass Book consisting of your Name, Account No.,
IFSC Code & Branch.

12. Current Address Proof.

13. Voter Card/License No./State Subject/Domicile (Any one of these for Permanent Resident Proof)

14. Colored Passport Size Photographs (8)

15. Fitness certificate from a recognized MBBS/MD medicine doctor, not more than 6 months old.

oD TR
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On receipt of the above mentioned documents duly complete in all respects, the appointment letter will be
issued to you. Your first disbursement will be made to you only on the receipt of duly signed copy of
Appointment Letter. ’

We expect you to join us on or before . You are requested to return us the copy of
this letter duly signed by you as a token of your having accepted the offer. 2.

This Offer Letter has to be treated as an Offer Letter only and not the ﬂbpointment Letter.

We wish you a Very Satisfying, Prosperous & Long Stay with Ravenbhel Staffing Solutions

For Ravenbhel Staffi g Solutions

| agree to the Terms & Conditions as stated above and accept the Offer letter as
13 in !!.

(Candidate’s Signature)

Note:
*Please Upload Your All Documents on Link Given Below:
hr@ravenbhel.com, hr.biotech@rhplgroup.com, pramod.qupta@ravenbhel.com

*Please note that it is mandatory to bring in all documents in original for verification.

Address :- 28 A/B Gandhi Nagar, Jammu.
hr.rss@rhplgroup.com, hr.biotech@rhplgroup.com Phone No. :- +91-9596837772

Colvtinne



Solutions

Address : 28 A/B Gandhi Nagar, Jammu.

R AV E N BH E L E-mail : hr@ravenbhel.com, hr.rb@ravenbhel.com

: : Phone No.: +91-9055511033
STAFFING SOLUTIONS Weobnsite - www.ravenbhel.com

Ref: RSS/HR/20 2 -Y / €253 : Date: __ (4 // € ’/ 2kt

Nir. | Ms.. (?r‘vuxﬁn Tlalltey
Slo I Dlo: _Rdra b, HKomes

R/o: \/¢§{ VBobwan, Pls - TFomAutiq
Distt.: A ,’b“{ {,,(—{[7 - 1 FYes | P

4

Subject:- Letter of Offer for the post of I Yain< g " n

Dear P’X wsh ,

This ha ference to your interview; the management . is pleased to offer you the post of
A YU el i o (Duals Qm@m f " Department in our
Organization as your working place Bari-Brahmana, Jammu.

Till the completion of one year of working with us, you wi(l%) given a gross emoluments of Rs._#A3R Y. /.
(Rupees ‘ﬁ“eo»q %wa’/fgow /*2;/ ; «{ __ Only), as discussed & decidad.

Your CTC & Salary Breakup & Other Terms & Conditions will be mentioned in your subsequent
Appointment Letter as agreed. ’

The formal Appointment Letter will be issued to you after the receipt of following self-attested documents:

Ofter Letter (After Acceptance)

Curriculum Vitae.

Filied up Employment Form (Fill the all Columns).

The self-attested photocopies of testimonials:-

a) Ycur degree or provisional degree certificate and mark sheets of all semesters/years.

b) Matriculation Certificate in suppert of your age

c) 12th Standard certificate and mark sheet.

Relieving Letter from previous Employer (Not applicable in case of fresner).

Resignation Acceptance from your Previous Employer (Not Applicable in case of fresher).

3 Months Salary Slips from Previous Employer (Not applicable in case of fresher).

Copy of 4 months old bank statement to till date with screen shots, showing last Four manth’'s salary

credited to your account, (other than incentives). (Not applicable in case of fresher).

9. PAN Card.

10. Aadhar Card of yourself (and family if employee is covered under ESI).

11. Orie Cheque for bank details or First paye of Bank Pass Book consisting cf ycur Name, Account No.,
IFSC Code & Branch.

12. Current Address Proof.

13. Voter Card/License No./State Subject/Domicile (Any one of these for Permanent Resident Proof)

14. Colored Passport Size Photographs (8)

15. Fitness certificate from a recognized MBBS/MD medicine doctor, not more than 6 months old.

B ConBY
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On receipt of the above mentioned documents duly complete in éII respects, the appointment letter will be
issued to you. Your first disbursement wull be made to you only on the receipt of duly signed copy of
Appomtment Letter.

We expect you to join us on or before __ . . You are requested to return us the copy of
this letter duly signed by you as a token o your havmg accepted the offer

-~

This Offer Letter has to be treated as an OfferL_etter only and not the Appointment Letter.

We wish you a Very Satisfying, Prosperous & Long Stay with Ravenbhel Staffing Solutions

For Rawenbhel Staffing Solutions

Ay,

Authorised Signatory

| agree to the Terms & Conditions as statg_ﬁv above and accept the Offer letter as
“ r(m)m |n = 0 u.

(Candidate’s Signature)

Note:
*Please Upload Your All Documents on Link Given Below:
hr@ravenbhel.com, hr.biotech@rhplgroup.com, pramod.qupta@ravenbhel.com

*Please note that it is mandatory to bring in all documents in original for verification.

Address :- 28 A/B Gandhi Nagar, Jammu.
hr.rss@rhplgroup.com, hr.biotech@rhplgroup.com Phone No. :- +91-9596837772

Solitions



% . VMM Education

Connecting You with Technology

An ISO 9001-2015 Certified Organization
Dated: 18" January 2024 '

To whom it may concern

This is to certify that Mr. Aryan Khanna S/o Mahesh Khanna is working as Software developer
in our organization since 08" March 2021, Mr Aryan Khanna is drawmg a salary package of 3.0
Lakh Annually and is listed as full time employee.

Mr. Khanna is required to work from Monday to Saturday 9 Am to 6:30 PM except on Public
holidays , we are aware that Mr. Khanna is pursuing his Master’s Degree in computer

application from Amritsar Group of Colleges and we have allowed him to take Casual Leaves
on Examination Days

Thanking You

Yours Truly
¢ WML Educaty
> /7
¢ > 1 / 5 ) A
{ /-'\/\'///, ! b
&
53 Email O Phone © Address
office@vmmeducation.com +91-183-2222923 Adjacent Hotel Veenus Queen's

+91 Q8554 37487 Road Amritsar Punjab-India-143001
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OFFER LETTER
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2008 CERTIFIED CO.

Date: 17 Oct 2023
SARBJFET KAUR
AMRITSAR (143001)
Subject: Appointment letter for the medical representative
Dear Sarbjeet kaur,
g Congratulations we have selected you to work in our rharmaceutical company
INTEGRATED HEALTHCARE for the post of medical representative.
- As a medical representative your job responsibilities will be following:
1. Building and maintaining relationships with the customers of the company.
2. Making progress reports of the sales conducted in a particular time frame.
3. Corresponding with customers and answering their queries via email,
letters, phone calls, etc.
4, Coming up with new and innovative ideas to boort the sales of the
company.
As a medical representative, the salary and benefits that will be rendered by you are
following:
- 1. Your basic salary will be 13,0GJ per month.

2. Your working hours will start from morning ¢ am.
3. The benefits and compensation that will be offered to you as a medical

v #556/11, Shakti Nagar,

Near Manav Chowk, Ambala City
BE M. : 09215335105, 09215235107
9 Email: ilpimrt@rediffmail.com

representative are -

TRAVELING ALLOWENCES (Rs. 2 per K! )
DAILY ALLOWENCES (RS (EXTERIOR ONLY)
DAILY ALLOWENCES FOR LOCAL (Rs. 200)
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AN ISO 9001 : 2008 CERTIFIED CO.

__» INCENTIVES (2% of 2 lakhs

'Sl no. Sales (inlakhs) [ Percentage
4 1200 2% R
2 [210-3.00  [2+1%
2 '3 13.10-4.00 24141 %
4 faro-500  [24l+141% ]
- e GIFTS

e APPRICIATIONS

Terms and conditions:

1. After joining the company, you will be on a probation period starting 1
month. After that time, whether you will be appointed as a permanent
employee in the company or not will be decided based on your
performance 3

2. You will be required to notify the company whenever you decide to leave.

- 3. A bond of 1 year have to be signed (where you can’t leave the company
With in 1 year and if left a penalty will be charged against that.

You are requested to inform us as to your decision regarding accepting the offer
letter. In case you accept your offer letter, kindly send us this letter back with your

signatures. We welcome you to our INTEGRATED LABORATORIES and wish you the
best of luck in the future.

Regards,

Q (.l éd\(lé(
/)//% )QC\ NG o ‘)j L
INTEGRATED HEALTHCARE - Accept job offer by signing bellow

HR Signature:

#556/11, Shakti Nagar,

Near Manav Chowk, Ambala City
M. : 09215335105, 09215235107
£] Email: ilplmrt@rediffmail.com
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Fusion Fysion MlcroFlnonce lelted

MicroFinonce

trranebiy o g oy M rn Brrscirn e Peavaates iconts

STRICTLY PRIVATE & CONFIDENTIAL

Date: Dec 21, 2023

Ms. Ekjot Kaur
C/0 Surjinderjit Singh , 0200509 Village Rayya
, Patti Chine Maan Baba bakala

Amritsar, Punjab
143112

Subject: Offer Letter

Dear Ekjot Kaur,

This is with reference to your job application and subsequent interview with us. We are pleased to
extend you an offer for the position of Relationship Officer in Business Operations for Rayya

location with FFusion Micro Finance Ltd.

Your date of joining at above listed location is December 20, 2023.

Please be informed that the Fixed Cost to Company for the offered position will be INR 192187 /-
(One Lakh Ninety Two Thousand One Hundred Eighty Seven Only) per annum. The proposed
compensation details are attached in Annexure- 1. You are also eligible for Incentive or Variable pay,
which will be based upon completion of individual targets as assigned by the line manager/s and/ or as
per the Company policy.

As part of your joining formalities, you are advised to bring the following original documents along with

the copies of them for the purposes of Background Verification.

'KYC Documents Educational & Employment Related Documents

Aadhar Card | Mark-sheets & Certificates from class 10 till highest |
PAN Card/ ID Proof level of education

Driving License* Resignation  acceptance/  Relieving letter from  last

4 passport sizé photographs organization worked

PF/UAN or ESI number** Experience Certificate from last organization worked**

Own Bank Passhook or

cancelled Self Cheque Last 3 month's salary slip/ Appointment letter of last Company/

Salary Certificate™

*Mandatory for all field roles

**As applicable

Please share your confirmation and acceptance of this offer, through email or by returning us a signed
copy of this letter, within 3 days of receipt of this offer. Please send us a copy of your resignation letter
duly accepted by your organization (if applicable). This letter should not be construed as your

appointment letter, which will be issued separately upon your joining.

Regd. Office : H-1, C-Block, Community Centre, Naraina Vihar, New Delhi - 110028, Ph. : 011-46646600
Corporate Office : Plot No. 86, Institutional Sector-32, Gurugram -122001,Ph. : 0124-6910500 / 6910600
Website : www.fusionmicrofinance.com



CIN . L6H100DL1994PLCOGT1 2R Y

Fusion  Fysion MicrofFinance Limited

Microfinance

Cheverrmelg Rowstun s, F e o Perosrices Privaotes Disnebosdd
ANNEXURE |
Name: Ms. Ekjot Kaur
Designation: Relationship Officer
Department: Business Operations
PARTICULARS MONTHLY ANNUALLY
Basic Pay 6900 82800
HRA S ___—_2_'7*(5»(\)‘_“ o 33120
Stk B . - G 0 - 0
bgpecial Allowanc;" - 4140 49680
Gross o - _1\;6;00 _16_3:5600
PF Employer - . —~14;.3~.‘3-_~~‘ ] 7~MAWM-—-_1_'17222“"—_-_“'_—
ESI h D _449_ T 5382 .
Gratuity“ -3‘;2 _ 3983—-
Fixeacc | 16016 1o
Notes:

+ You are eligible to earn incentives as per Company policy. At your level, you can earn upto Rupees 0on an
annual basis, subject to your performance, over & above your total cost to company as mentioned above.
The company has the right to change/ amend the incentive policy at any time without prior intimation.

¢ You will be cover under the Group Health Insurance, Group Term Life & Group Personnel Accident insurance
as per the Company Policy. However, the cost of above-mentioned insurance would be over & above of Total
CTC.

«  Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972.

« Provident fund will be provided as per the provisions of the Employees' Provident Funds and Miscellaneous

Provisions Act, 1952.

« All future ex-gratia Variable pay/ Performance pay would include prospective/ retrospectively increased or
additional Statutory payments liable* to be paid by the Company because of changes in statues. Also, the
Company reserves the right to adjust/ recover such increased/ additional statutory payments from the Cost to
Company (CTC). Further the Company will not be liable to pay any amount over and above CTC which
includes all statutory payments applicable. Company reserves right to change your salary structure at any
time by treating this as required notice, if any, under any Law & without any separate/ further notice/
intimation. This is basis the fact that the CTC as mentioned in the offer letter is inclusive of all liability/
compensation obligations of the Company [whether towards statutory payments as well as towards Basic pay
and other components of pay] unless specified otherwise in writing by the Company.

Regd. Office : H-1, C-Block, Community Centre, Naraina Vihar, New Delhi - 110028, Ph. : 011-46646600
Corporate Office : Plot No. 86, Institutional Sector-32, Gurugram -122001,Ph. : 0124-6910500 / 6910600
Website : www.fusionmicrofinance.com



iTechnolabs/HR/OL/2022/Nov/03 Nov 02, 2022

Kapil Sharma

S/0 Prem Pal Sharma

H.No. 712/9-4 Gali Pipya Wali I/S Katra Khazana
Amritsar, Punjab - 143001

CFFER LETTER

Strictly Private and Confidential

Dear Kapil,

Further to our discussion, we are pleased to offer you the position of $oftware Engineer
with iTechnolabs Software (OPC) Pvt Ltd on the following Terms and Conditions: -

L

o

Your Annual Emoluments would be INR 6,60,000/- per annum (Six Lakhs and
Sixty Thousand Only) as detailed in Annexure A and in accordance with the
company's normal payroll procedures, statutory provisions in force from time to time
and deductions of appropriate taxes at source. The company may modify job titles,
salaries and benefits from time to time as it deems necessary. Your remuneration
package and salary structure / details are confidential between you and the
management of the company and you should not discuss it with anyone except your
HR.

You will be based at Mohali Office but your services are hable (o be transferred temporarily /
permanently to any place in / outside India where the company has or may have its office,
contracts, etc.

You are requested to report for your duties on “"November 2, 2022"” at 10:30 am
IST.

This offer is valid only if you join us November 2, 2022 and no later than that.

Probation - You will be on probation for a period of six (6) manths from the date of
your joining, where after, if your services are found satisfactory, you will be confirmed
by means of a written intimation. Probation period will be considered to be extended
till confirmation ietter is issued.

Notice Period:
a. During probation, this contract of employment is terminable by the employer
without any notice period.

b. Once an emplayee is confirmed, this contract of employment is terminable by
either parties by giving a 60 days’ notice period or on payment of salary in
lieu of the notice period.

Plot 173, Sector-82 JL.PL, Mohali, Punjab. India
CIN : U72900PB20200PC0OS1057



Annexure A

The Annual Cost to the Company will be Rs 6,60,000/-.

Name: Kapil Sharma

Designation: Software Engineer

SALARY DETAILS Per Annum Per Monthly
Basic 330,000 27,500
HRA 132,000 11,000
Professional Tax 2,400 200

PF contribution - Employer

PF contribution - Employee

ESI contribution - Employer

ESI contribution - Employee

Special Allowances I 195,600 , 16,3QrO
CTC 660,000 55,000

Take Home Salary includes Income Tax

Income tax benefit is available on the amount spent (as per Income Tax Regulations).
Income Tax will be deducted at source on the salary and perquisites as applicable under the
Income Tax Act in force from time to time.

Disclaimer: - This is computer qener@ted letter, no signatures are required.

173, Sector 82 JLLPL, Mohali, Punjab
CIN : U72900PB20200PCO51057
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iTechnolabs/HR/OL/2022/Nov/03 Nov 02, 2022

Kapil Sharma

S/0 Prem Pal Sharma

H.No. 712/9-4 Gali Pipya Wali I/S Katra Khazana
Amritsar, Punjab - 143001

OFFER LETTER

Strictly Private and Confidential

Dear Kapil,

Further to our discussion, we are pleased to offer you the position of $oftware Engineer
with iTechnolabs Software (OPC) Pvt Ltd on the following Terms and Conditions: -

VI

Your Annual Emoluments would be INR 6,600,000/~ per annum (Six Lakhs and
Sixty Thousand Only) as detailed in Annexure A and in accordance with the
company's normal payroll procedures, statutory provisions in force from time to time
and deductions of appropriate taxes at source. The company may modify job titles,
salaries and benefits from time to time as it deems necessary. Your remuneration
package and salary structure / details are confidential between you and the
management of the company and you should not discuss it with anyone except your
HR.

You will be based at Mohali Office but your services are liable to be transferred temporarily /
permanently to any place in / outside India where the company has or may have its office,
contracts, etc.

You are requested to report for your duties on “"November 2, 2022” at 10:30 am
IST.

This offer is valid only if you join us November 2, 2022 and no later than that.

Probation - You will be on probation for a period of six (6) manths from the date of
your joining, where after, if your services are found satisfactory, you will be confirmed
by means of a written intimation. Probation period will be considered to be extended
till confirmation letter is issued.

Notice Period:
a. During probation, this contract of employment is terminable by the employer
without any notice period.

b. Once an employee is confirmed, this contract of employment is terminable by
either parties by giving a 60 days’ notice period or on payment of salary in
lieu of the notice period.

Plot 173, Sector-82 JLPL, Mohali, Punjab, India
CIN : U72900PB20200PC051057
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Terms of Employment:

a. You are required to sign the iTechnolabs employment agreement, which aims to
protect the intellectual property rights and the business information of the
company.

b. Working hours: The work timings are at the sole discretion of the Management
and would normally consist of a 45 hours” work week. Management holds the
right to change your shift anytime.

c. You would be eligible for leave as per the company policy.

d. You will abide by the rules and regulations of the company as may be enforced
from time to time and any violation made would be subject to the Disciplinary
action.

e. You are requested to note that iTechnolabs is not bound by any terms that are
not explicitly outlined in the offer letter and the terms of this offer letter
supersede any prior oral discussions involving the matters addressed in the
letter.

f.  Your employment will be governed by the Employee’s Handbook, and HR
Policies of the company which will be made available for your perusal and
reference. Above mentioned terms and conditions will be superseded by Rules,
Regulations, Policies and Processes as given in the latest version of iTechnolabs
Employee Handbook at any point of time including at the time of joining.

g. You will represent the best knowledge of yours and you have no commitment to
a former employer or other entities that would restrict you from joining the
company.

You will be in the exclusive employment of the Company. During your employment
with the Company, you will devote your whole time, attention ang skill to your ability
for its business and you shall not, except with the written permission of the
Company, engage directly or indirectly in any other business, profession, occupation
or other commercial activity, whether as a principal, agent, contractor, consultant or
otherwise, whether full-time or part-time.

This offer is a clear indication of the confidence that the particylars furnished in your
application and resume are correct. Failing to do so; your appointment with the
company shall stand terminated/canceled without any notice.

Your selection process involves our man hour cost which is business expenses for us.
On professional notes we need you to accept this offer in 2 working days w.e.f.
issuance of this letter, if in any situation, you denied to join iTechnolabs Software
(OPC) Pvt Ltd after accepting this offer letter, you are legally boynd to pay iTechnolabs
Software (OPC) Pvt. Ltd an amount that is equal to your agreed CTC of 2 months, to
compensate for our loss of opportunity cost.

You are requested to send us a copy of your resignation letter within 7 working days of
acceptance of your offer |etter.

Please sign the duplicate copy of this letter on each page as a token of your
acceptance of the terms and conditions detailed in this letter and submit the same on

your date of joining.

Plot 173, Sector-82 ILPL, Mohali, Punjab, India
CIN : U72900PB20200PC051057




The work environment at iTechnolabs is very conducive to help you to grow profe.........,
and personally. We welcome you to be a part of the team and look forward to your valuable
contribution in taking iTechnolabs to echelons of success.

Thanking you,
iTechnol.ahs Software Private Limited

I accept the Terms & conditions of the offer letter and will join on or before the date
mentioned above.

Signature:

Email: kapilsharmab2343@gmail.com

Annexure A
The Annual Cost to Company will be Rs 6,60,000.

Name:Kapil Sharma
Designation:Software Engineer

SALARY DETAILS Per Annum Per Monthly
Basic 330,000 27,500
HRA 132,000 11,000
Professional Tax - 2,400 200

PF contribution - Employer

PF contribution - Employee

ESI contribution - Employer

ESI contribution - Employee

Special Allowances 195,600 16,300
CTC 660,000 55,0q0

Take Home Salary includes Income Tax

Income tax benefit is available on the amount spent (as per Income Tax Reguiations).
Income Tax will be deducted at source on the salary and perquisites as gpplicable under the
Income Tax Act in force from time to time.

ESI,PF, if applicable will be deducted (both Employer + Employee share) from CTC

Disclaimer: - This is computer generated offer letter, no signatures are required.

Plot 173, Sector-82 JLPL, Mohali, Punjab, India
CIN : U72900PB20200PC0S1057
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Green Apple Media Solutions.
Address:4th Floor, National Tower,SCO-89,Ranjit Avenue,

Amritsar-143001, Punjab

Tel: 0183-5017676,e-mail:info@gapplesolutions.com

Salary/Pay Slip

Employce Name Arvan _____ Designation _USA Dispatcher

Employec Address JAmritsar - Employee Contact 75082 36885

Mode of Payment NEFT Month August-23

Total Days 31 Working Days 2

Earnings Deductions

Basic & DA 13125(Provident Fund 1800

HRA 13125(E.S.L. 0

Conveyance 0| Loan 0

Special Allowance 0 | Professional Tax 0

[ncentive 0| TDS 0

Reimbursements Advance Salary 0
Sccurity Amount 0
LOP/Other deduction 0

Total Additions 26250 Total Deductions 1800
R’c( Salary 24,450

Employee Signature

£ clifa ('}'uuf'ﬁ
_;1(( (L% m\;’“gb\_"

GREEX S
MR Manager Signature SQU’““ A
A nus OF
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OPP. OM JUICE BAR, S.W. ROAD, ASR 143001
0183-2580757, 98154-96106 '
E-mail : Rajan.opticals@yahoo.com

Yatika Mehra

108, Tilak nagar, inside Shivala Bhaiyan
Amritsar-143001

Dear: Yatika Mehra

We are excited to offer you the full time position of Digital Marketing Executive at
Rajan Opticals beginning on 1° January 2024. In this role, you will be responsible
for social media marketing and creating innovative content to promote the
business brand, products and services. Your annual Cost to Company(CTC) will be
1,44,000 and you will be paid on 7" of every month.

By acknowledging this letter with your signature and mailing it back,

you declare that you have accepted for the job offer.

Kind Regards,
Yatika Mehra

ke
Digital Marketing Executive

Rajan Opticals
P _

S

Timina : 1030 am tn 8 30 nm



. VMM Education

Connecting You with Technology

An 1SO 9001-2015 Certified Organization

Dated: 18" January 2024

To whom it may concern

This is to certify that Mr. Subhrato Singh S/o Tapas Singh is working as Software developer in
our organization since 18™" Feb 2021, Mr Subhrato Singh is drawing a salary package of 3.0
Lakh Annually and is listed as full ime employee. .

Mr Singh is required to work from Monday to Saturday 9 Am to 6:30 PM except on Public
holidays , we are aware that Mr Singh is pursuing his Master’s Degree in computer application
from Amritsar Group of Colleges and we have allowed him to take Casual Leaves on
Examination Days

Thanking You

Yours Truly

& Email 0 Phone © Address
office@vmmeducation.com +91-183-2222923 Adjacent Hotel Veenus Queen's

+Q1 98554 37487 Road Amritsar Punjab-India-143001



DHENUSYA INFOTECH Pvt Ltd

Date: 12-Dec-2023

Mr. Adarsh Paritosh,
Visakhapatnam.

Dear Adarsh Paritosh
Subject:' Offer of Appointment to Dhenusya Infotech Pvt Ltd.

This has reference to our past discussions on the above stated subject. We are pleased to offer you the
position of TRAINEE SOFTWARE ENGINEER under Web Development technology stream based at our
Development Centre in Visakhapatnam/Hyderabad.

As discussed, and agreed, In your training period of 3 months,, your cost to company (CTC) would be Rs.
1,44,000 p.a. (Rupees One lakh forty- four thousand only per annum)

You would be required to join office by 02 Jan 2024. The Validity of this offer is close of business on 15th
Dec 2023 and you are required to send us the acceptance along with two references by this date.

You shall be on probation for a period of three months from the date of joining and would remain so
unless formally communicated. Notice period while on probation period would be 30 days from either
side or gross salary in lieu thereof

After confirmation, a notice period of three months on either side will apply, subject to the condition
that you would be required to be present and working in the Company for a minimum of 30 days from
the date of resignation to handover & re assignment of your work to another employee. The balance
notice period of two months’ may at the discretion of the Company either be served while being present
in the company or by payment of CTC in lieu of the notice period.

However, the company reserves the right to terminate the services of the employee on the following
grounds.

1. Breach of your duties and responsibilities under this employment contract.

2. If you are guilty of any gross default or misconduct, which contravenes the express implied
conditions of your employment; and/or

3. Breach of any of the clause pertaining to the Non-Disclosure and Confidentiality Agreement

As a member of Dhenusya family, you are requested to maintain high standards of integrity and
complete confidentiality about all the information that may come into your knowledge and possession.
For this purpose, you will be required to execute a separate Confidentiality agreement as part of your
joining formality. We base this letter on the understanding that the furnished in your application and
during the requirement process are correct. If said particulars are found to be incorrect, your
employment contract is liable to be terminated by the management without any notice.

918309805909 director
(ditector@dhenusya.com
Wwww.dnenysya.com.




DHENUSYA INFOTECH Pvt Ltd

You are requested to submit the following documents at the time of your reporting for Joining.

5 copies of passport size photographs

Xerox copies of education certificates

Copy of your passport

PAN Card Copy

(Applicable for experienced professionals)

Aadhar Card ‘

Copy of appointment Letters from your previous employer(s) if employed previously
Proof of last drawn Salary and form16 if emplcyed previously '

Relieving letter from your last employer if employed previously

As discussed, we have prepared a Salary package for you (Annexure A). Please let us have your
confirmation on the same. If you need any clarifications, do feel free to call the undersigned.

On your joining, we will be issuing you your detailed terms of employment. Covering issues like,
company policies and other similar details, which will form a part of your terms of appointment

We look forward to having you on our team and promise you an ever learning and continuously
challenging time ahead.

Best Wishes,

For Dhenusya Infotech Pvt Ltd.

A

Divakar Adari {Director)

| have read the offer letter and Salary Structure therein. | hereby accept the offer and would join on

Candidate Name: Date:

Signature
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Ref: HSE/MK/325 ' Date: 25-01-2024

APPOINTMENT LETTER

Mrs. Mehakdeep Kaur
W /o Princepreet Singh Mahal

H.No-210 Gali No-2 Kot Mit Singh Tarn Taran Road, Amritsar,
Pin:143022, Punjab, lndia

Dear, Mehakdeep Kaur

We aie pleased tootter vou the tail-time position of Visa Counselor ot Haani Skool of English with a start date
of 27-01-2024. You will be reporting directly to Mr. Kamaljit Singh ot Haani SKool of English. We believe
vour skills and experience is an excellent match for our company.

In thes role, vou will be requived to follow below mentioned relevant job duties and responsibitities.

e Providing counsel and mtormation regarding visaappheation peocess ro the applicants.
o linderstanding the reguirements of the ditterent visa categoios. ,
o Orgamizing and managing velevant Jm tmenis and paperwark.

o Answering any queries and providing support for visa-refated matters.

o Pertorming administrative duties such as tling, scanning, and organzang documents,

o Remaining up-to-date with the latest mumigration policies,

The starting salary for this position is 12,000/ to be paid on a monthly basis, stacting an 27-01-2024. In
addition to this startmg salary, we're offering you commissions

Youremplovinent with Haani Skool of English witl he on an at-will basis whach means you and the campany
are free to terminate the employment refationship atany time for any redason, This letter s not a contract or
guarantee ot employment for a definite amount of time.

As an empioyee of Haani Skool of English, you are also eligible for our benetits program, which includes
medical insurance, vacation time, eteo and other benefits which will be described i more detan in the
employees handbook,

\
We are excited to have )ms ;n\\ our teanmy 1t you have any gquestions, please teel free to reach out at any time
\l.\\llll_\ ok v \)

« <:>\
Kamalit Singh
CEO Haam Skool of Engrits h
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Naveen Kottalamuthu 17 Jan
To You, Ranjeet Singh and Tuhina Tomar

Hi Jashanpreet,

Your internship got extended for 2 more months.

The previous Last working date was 6lh January-
2024, and your updated last working date will be
6" March-2024.

If you have any questions, kindly reach out to me.

A"

For more information check out DP Hub, because,
if information is power DP Info Hub is your
Superpower!

» DECISION
POINT

& v Reply to All

= @B ap

Email Calendar Feed Apps
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i H Oifer Letter
Management Trainee (83318) - Pending
Location
Offer Date 20/03/2024
_ Start Date 20/03/2024

@ Print Download

Offer Letter

Cipla
DATE: 20/03/2024 OFFER ID: 83318-427574-446215

Offer Letter

Ms. Smiledeep Kaur

D/o. Sukhpal Singh,

Guru Teg Bahadur Nagar Tarn-Taran, Tarn Taran
Punjab Punjab - 143401

Dear Smiledeep Kaur,

We are delighted to offer you the position of Assistant Manager- C | in our India Business Prescription Sales team at Cipla based in
Amritsar

You will be assigned a role of “ Management Trainee”
Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At Cipla, we are
committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence focused and

innovation driven environment.

The complete break up of your current cost to company is attached in Annexure A of this letter. You shall also be entitled to various
benefits of the Company as applicable including Leave, Health Insurance, Travel expenses elc.

Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 22/03/2024.
We welcome you to Cipla family!

For Cipla Ltd

S

Sanjivani Sadani
Head HR: OIB, NA, EMEU & CTO

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380

NSRS 4 Wi i L BB s g e B0 R B RS SRR
‘ Cipla

Annexure A
Name: Smiledeep Kaur Designation: Assi Manag
LLocation: Amrilsar Department: India Business Prescription Sales ]
COMPONENTS o PER MONTH(RS) PER ANNUM(RS)
BASIC 8167 98000
HOUSE RENT ALLOWANCE ¥ 4083 49000
gnecw. ALLOWANCE 7083 85000
:ﬁXED SALARY RETIRALS (TOTAL A) 19333 232000
PROVIDENT FUND 1800 21600
:EXGRATI/\I BONUS 2200 26400
leso SALARY INCLUDING RETIRALS (TOTAL B) ; 23333 280000
%‘row. cTe > ' 23333 280000

Welcome, Smiledeep Kaur Sign Out Language English

Accept Offer

By clicking Accept Offer you understand and
agree to the terms of this offer

Comment and Becline Offer

Email Recruiter




In addition to the above you will get the following:
+ Hospitalization benefits for self
+ Group Life Insurance for Self

+ Graluity as per law

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
one +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380

Offer History

agement Trainee (83318) 20/03/2024 Pending View Offer (New)
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Management Trainee (83318) - Pending

Location
Offer Date 23/03/2024
Start Date  23/03/2024

Offer Letter

Offer Letter

®

Cipla

Offer Letter

Ms. Naazdeep Kaur

D-14/678,

Armarkot, Near Navbharat School, Putligar
Amritsar Punjab - 143001

Dear Naazdeep Kaur,

based in Amritsar .

You will be assigned arole of * Management Trainee”

excellence focused and innovation driven environment.

various benefits of the Company as applicable including Leave, Health Insurance, Travel expenses etc.
Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 26/03/2024.
Ne welcome you to Cipla family!

For Cipla Ltd

Co

Sanjivani Sadani
Head HR: OIB, NA, EMEU & CTO

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatiro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla. com
Corporate Identity Number L24239MH1935PLC002380

DATE: 23/03/2024 OFFER ID: 83318-428282-447237

We are delighted to offer you the position of Assistant Manager- C 1 in our India Business Prescription Sales team at Cipla

Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At
Cipla, we are commutted towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an

complete break up of your current cost to company is attached in Annexure A of this letter You shall also be entitled to




Cipla

Annexure A
Name: Naazdeep Kaur Designation: Assistant Manager S
Location: Amiitsar Department: India Business Prescription Sales t
COMPONENTS PER MONTH(RS) PER ANNUM(RS)
;BASICN SR 5 8167 98000
HOUSE RENT ALLOWANCE 4083 49000
SPECIAL ALLOWANCE 7083 85000
“IXED SALARY RETIRALS (TOTAL A) 19333 232000
PROVIDENT FUND 1800 21600
EXGRATIA/ BONUS 2200 26400
jFlXED SALARY INCLUDING RETIRALS (TOTAL B) 23333 280000
TOTAL CTC | 23333 280000

In addition to the above you will get the following:
« Hospitalization benefits for self
* Group Life Insurance for Self

* Gratuity as per law

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla com
Corporate Identity Number L24239MH1935PLC002380




Employment Offer

Dear Sneha Parashar,

") uppwise

March 29", 2024

Congratulations! You have successfully made it through our selection process and we are
pleased to extend the offer of employment to you on the following terms and conditions.

1. APPOINTMENT

a) Position

2. COMMENCEMENT
DATE

3. WORKING HOURS AND
LOCATION

4. TOTAL COMPENSATION

a) CTC

Performance
Appraisal

5. GENERAL

a) Notice of
Termination

We are happy to offer you the position of Trainee Developer with
our company. You shall perform such duties as may from time to
time be assigned to you and shall comply with all reasonable
directions by the Management.

You will report working in April 1% 2024

10:00 AM - 07:00 PM

Your work location would be Noida, company can transfer
temporary / Permanent or change your work location with or
without prior information

3.5 LPA per annum

Self-appraisal will be done once in 12 months.

This appointment may be terminated by either party giving to the
other party by notice in writing.

Uppwise Py, Liad

Office No. 501, 5" F loor, Pegasus Tower Noida, Sector-68

WWW.Uppwise.com




b) Confidentiality

c) Corporate Ethics
d) Conflict of

interest

e) Other
information

uppwise

e During probation: 30 days
e After Confirmation: 90 days

We reserve the right to terminate your service at any time without
notice should you be guilty of misdemeanor, misconduct,
negligence or any breach of the terms and conditions of this
agreement.

All employees shall maintain total confidentiality of all process
and know - how, security arrangements, administrative and / or
organizational matters of a confidential / secret nature, all business-
related information / documents / files etc. to which you have
access directly or indirectly.

Each employee will help us abide by all laws applicable to our
business including copyrights, trademarks, privacy.

As a full time employee, you shall not engage in any outside work,
in any capacity, for remuneration or not, over and above the
legitimate work with us on duty days, on holidays or when on
leave without obtaining the management's prior permission in
writing.

The employee shall fill in the Bond of Two Year with the
Company (If Applicable). The employee shall provide us his / her
address of communication and any communication sent at such
address shall be deemed to have been properly sent by us and
received by the employee.

Any change in residential address should be intimated to us within
one week of such change.

During the period of your employment, you will be governed by the prevailing guidelines of our
business as there may be, which are issued and or amended with cause, from time to time. This
offer is subject to verification of your employment and salary history. Any false information
provided is subject to termination of employment without any compensation.

We are pleased to have you join us as a member of our staff and are looking forward to a
challenging and rewarding association. This offer is valid for 1 week from Today. If this offer

Uppwise Tech Pvt. Litd

Office No. 501, 5" Floor, Pegasus Tower Noida, Sector-68

WWW.uUppwise.com




uppwise

letter is not signed and returned within a week & same as Resignation & Acceptance mail within
a week, we will consider this offer void and null.

Please bring the following documents on joining:

1. Three passport size photographs

2. Signed updated resume

3. Date of Birth Proof (e.g. 10th certificate)

4. Identity Proof (e.g. passport)

5. Address Proof

6. Copy of All educational and professional qualification certificates (with Originals)

We are looking forward to welcoming you to Uppwise Tech Pvt. Ltd.

Offer is subject to the above document’s clearance.

Uppwise Tech Pvt. Ltd
Office No. 501, 5" Floor, Pegasus Tower Noida, Sector-68
WWW.Uppwise.com




Employment Offer

Dear Himanshu Madhura,

uppwise

March 29", 2024

Congratulations! You have successfully made it through our selection process and we are
pleased to extend the offer of employment to you on the following terms and conditions.

1. APPOINTMENT

a) Position

2. COMMENCEMENT
DATE

3. WORKING HOURS AND
LOCATION

4. TOTAL COMPENSATION

a) CTC
Performance
Appraisal

5. GENERAL

a) Notice of
Termination

We are happy to offer you the position of Trainee Developer with
our company. You shall perform such duties as may from time to
time be assigned to you and shall comply with all reasonable
directions by the Management.

You will report working in April 1% 2024

10:00 AM - 07:00 PM

Your work location would be Noida, company can transfer
temporary / Permanent or change your work location with or
without prior information

3.5 LPA per annum

Self-appraisal will be done once in 12 months.

This appointment may be terminated by either party giving to the
other party by notice in writing.

Uppwise Tech Pvt. Ltd

Office No. 501, 5" Floor, Pegasus Tower Noida, Sector-68

WWW.Uppwise.com
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