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Preamble 
The Anti-Ragging Committee is reconstituted for the year 2026 to reinforce institutional mechanisms that 
ensure a safe, respectful, and inclusive environment for all students. In line with national guidelines and 
institutional policies, the Committee reiterates its commitment to maintaining a zero-tolerance policy 
against ragging. This preamble outlines the operational framework and reaffirmed commitment of the 
institution toward a harassment-free campus for the term 2026–2029. 

 
Tenure of the Committee 

The Anti-Ragging Committee constituted in 2026 shall function for a duration of three (3) years, i.e., from 
2026 to 2029, unless reconstituted earlier by the competent authority. The tenure ensures continued 
monitoring, preventive action, and timely response mechanisms across the campus so as to uphold safety 
and discipline. 

 
Purpose and Objectives 

The primary objectives of the Anti-Ragging Committee for the term 2026–2029 are as follows: 

• To prevent ragging through strict regulations, clear guidelines, and proactive awareness 
initiatives. 

• To provide accessible, safe, and confidential reporting channels for students. 
• To conduct orientation programs and sensitization workshops for new and existing students. 
• To review any reported incidents with fairness, confidentiality, and urgency. 
• To recommend appropriate disciplinary and corrective measures wherever necessary. 
• To strengthen student support mechanisms, including counseling and grievance redressal. 
• To promote values of empathy, mutual respect, and responsible conduct within the campus 

community. 
 

 

 

 

 

 



Roles and Responsibilities 

The Anti-Ragging Committee shall carry out the following key roles and responsibilities during its 
tenure: 

• Monitoring campus premises, hostels, and common student areas for compliance with anti-
ragging norms. 

• Ensuring the availability of multiple modes for reporting grievances (online, offline, and direct). 
• Maintaining proper documentation of all reported cases, actions taken, and preventive measures. 
• Coordinating with Anti-Ragging Squads for real-time vigilance and swift response. 
• Advising the institution on strengthening policies, procedures, and safety protocols related to 

anti-ragging. 
• Facilitating counseling, support, and guidance to affected students, wherever required. 
• Periodically reviewing the effectiveness of anti-ragging initiatives and suggesting improvements. 

 

Core Committee 

S.N. Designation Role 
1 Principal Chairperson 
2 Dean (Students’ Affairs) Convener Member 
3 Senior Female Faculty Member (Associate Professor) Member 
4 Two Faculty members and two non-teaching employees  Member 
5 Three students (Two boys/ One girl) Member 
6 Incharge Security Member 
7 Parent of Student of College Member 
8 Advocate, Civil Administration Representative Member 
9 Police Administrative Representative Member 
10 Journalist, Local Media Representative Member 
11 NGO Representative Member 

 

 


